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COMMUNITY, CULTURE, ARTS AND SPORT COMMITTEE NO. 2022(02)

10 MARCH 2022

REPORT

COUNCILLORS” ATTENDANCE: Councillor Andrew Fechner (Chairperson); Councillors
Kate Kunzelmann (Deputy Chairperson), Mayor Teresa
Harding, Jacob Madsen and Marnie Doyle (Observer)

COUNCILLOR’S APOLOGIES: Deputy Mayor Nicole Jonic

OFFICERS’ ATTENDANCE: Acting Chief Executive Officer (Peter Tabulo), Acting
General Manager Corporate Services (Jeff Keech),
Acting General Manager Planning and Regulatory
Services (Brett Davey), General Manager Infrastructure
and Environment (Sean Madigan), Chief of Staff — Office
of the Mayor (Melissa Fitzgerald), Senior Policy and
Communications Officer (David Shaw), Manager
Economic and Community Development (Cat Matson),
Senior Digital Media and Content Officer (Jodie Richter),
Manager Marketing and Promotions (Carly Gregory)
and Theatre Technician (Harrison Cate)

LEAVE OF ABSENCE — DEPUTY MAYOR NICOLE JONIC

It was moved by Councillor Andrew Fechner and seconded by Councillor Kate
Kunzelmann that a leave of absence be granted for Deputy Mayor Nicole Jonic.

AFFIRMATIVE NEGATIVE
Councillors: Councillors:
Fechner Nil
Kunzelmann

Harding

Madsen

The motion was put and carried.

WELCOME TO COUNTRY/ACKNOWLEDGEMENT OF COUNTRY

Councillor Andrew Fechner (Chairperson) invited Councillor Kate Kunzelmann (Deputy
Chairperson) to deliver the Acknowledgement of Country.
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DECLARATIONS OF INTEREST IN MATTERS ON THE AGENDA

Nil

BUSINESS OUTSTANDING

Nil

CONFIRMATION OF MINUTES

1. CONFIRMATION OF MINUTES OF THE COMMUNITY, CULTURE, ARTS AND SPORT
COMMITTEE NO. 2022(01) OF 10 FEBRUARY 2022

RECOMMENDATION

Moved by Councillor Andrew Fechner:
Seconded by Councillor Kate Kunzelmann:

That the minutes of the Community, Culture, Arts and Sport Committee held on
10 February 2022 be confirmed.

AFFIRMATIVE NEGATIVE
Councillors: Councillors:
Fechner Nil
Kunzelmann

Harding

Madsen

The motion was put and carried.

OFFICERS’ REPORTS

2. IPSWICH RESILIENT LEADERSHIP AND MENTORING PROGRAM

This is a report concerning the Ipswich Resilient Leadership and Mentoring
Program, a comprehensive program to help build the resilience of community
centre leaders within the city. Itis aimed to make our communities more resilient
in the face of adverse events and disasters and further develop community
leadership across the neighbourhood and community centres.

Often described as the heart of a community, neighbourhood and community
centres play a significant role in providing friendly, localised access to individual,
family and community services across Ipswich. During disasters, neighbourhood
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and community centres provide a range of services to a wide cross-section of the
impacted community.

The lpswich Resilience Leadership and Mentoring Program will bring together up
to 30 neighbourhood and community centre leaders across the region for a series
of Masterclasses to become Resilience Mentors. During the masterclasses
participants will design a Resilience Leadership Model to strengthen the collective
adaptive capacity across the city to manage sudden change and disruption, create
community connectedness and to flourish as a resilient region

The program provider, Healthy Practices Consulting, has been procured through
council’s procurement process. The total value of the contract with Healthy
Practices Consulting is $48,400.

RECOMMENDATION

Moved by Councillor Andrew Fechner:
Seconded by Councillor Kate Kunzelmann:

That the report concerning the Ipswich Resilient Leadership and Mentoring
Program be received and the contents noted.

AFFIRMATIVE NEGATIVE
Councillors: Councillors:
Fechner Nil
Kunzelmann

Harding

Madsen

The motion was put and carried.

3. IPSWICH YOUNG LEADERS ACADEMY

This is a report concerning the Ipswich Young Leaders Academy, which is a new
program designed to inspire and empower young people to develop the skills to
make a difference in their community, standout in the workforce, and get a head
start on their chosen pathway.

As of June 2020, there were over 30,000 young people between the age of 15-24
that live in Ipswich. With a youth unemployment rate of 15.3% within the SA4
region the Ipswich Young Leaders Academy has been designed to inspire and
empower young people in the Ipswich local government area (LGA).

This free program open to all high school students will be offered in addition to
the Ipswich Youth Advisory Council and will expose students to future
opportunities to connect with council to continue to build a better community for
all young people.
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$8,000 is allocated within the Community Development budget FY2021-2022 for
delivery of the Young Leaders Academy program.

RECOMMENDATION

Moved by Councillor Andrew Fechner:
Seconded by Councillor Kate Kunzelmann:

That the report concerning the Ipswich Young Leaders Academy be received and
the contents noted.

AFFIRMATIVE NEGATIVE
Councillors: Councillors:
Fechner Nil
Kunzelmann

Harding

Madsen

The motion was put and carried.

NOTICES OF MOTION

Nil

MATTERS ARISING

Nil

PROCEDURAL MOTIONS AND FORMAL MATTERS

The meeting commenced at 11.31 am.

The meeting closed at 11.39 am.
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