COUNCIL 21 MAY
MEETING AGENDA 2019

City of
Ipswich

CITY
COUNCIL

AGENDA

of the

COUNCIL ORDINARY MEETING

Held in the Council Chambers
2" floor — Council Administration Building
45 Roderick Street
IPSWICH QLD 4305

On Tuesday, 21 May 2019
At 9:00 AM

Page 1 of 69



COUNCIL 21 MAY
MEETING AGENDA 2019
BUSINESS
A. OPENING OF MEETING:
B. WELCOME TO COUNTRY OR ACKNOWLEDGEMENT OF COUNTRY:
C. OPENING PRAYER:
D. APOLOGIES AND LEAVE OF ABSENCE:
E. CONDOLENCES AND MEMORIALS:
F. PETITIONS AND PRESENTATIONS:
G. CONFIRMATION OF MINUTES:
1. Ipswich City Council - Minutes of Meeting of 16 April 2019 ..........ccccvveeenneenen. 3
H. RECEPTION AND CONSIDERATION OF COMMITTEE REPORTS:
2. Economic Development Committee's Report ......cceeeievcciiieeieei e, 11
3. Growth and Infrastructure Committee's Report ........cccceeeeeiieeeeeciieee e, 15
4. Communities Committee's Report ......cccuveeeeiii e, 21
5. Environment Committee's REPOrt.....cccceiiiicciiiiiieiee e 25
6. Governance Committee's REPOIt ......ueeeeiiiiicciiiiiieeee e 29
l. CONSIDERATION OF NOTIFIED MOTIONS:
J. RECEPTION OF NOTICES OF MOTION FOR FUTURE MEETINGS:
K. QUESTIONS:
L. OFFICERS' REPORTS:
e Provision of Insurance Brokerage Services (inclusive of policy
(o] ETol=T 4 Y=T o1 o PRI 39
e Councillor Expenses Reimbursement and Administrative Support Policy ....... 43
e Cameron Park - Future Use of Parkland and Facilities - Repeal ........ccccueeeee.... 61
M. CONSIDERATION OF ITEMS PLACED ON THE AGENDA BY A COUNCILLOR IN

ACCORDANCE WITH SECTION 6 AND 8 OF THE SUBORDINATE LOCAL LAW (2.1
COUNCIL MEETINGS):

--000000--

Page 2 of 69



COUNCIL 21 MAY
MEETING AGENDA 2019

UNCONFIRMED MINUTES OF COUNCIL ORDINARY MEETING

16 APRIL 2019

Held in the Council Chambers, Administration Building
45 Roderick Street, Ipswich

The meeting commenced at 9.00 am

Pursuant to section 13 of Council’s Local Law No 2 (Council Meetings) 2013, the Interim
Administrator invited the Interim Management Committee members present being Simone
Webbe, Jan Taylor, Stan Gallo, Steve Greenwood and Robert Jones to address the Council
on any matters before it.

The Interim Administrator advised that he is bound to declare Conflict of Interests and
potential Conflict of Interests and that the members of the Interim Management
Committee are not legally bound, however in accordance with the Interim Management
Charter they will also declare Conflict of Interests and potential Conflict of Interests.

ATTENDANCE AT MEMBER’S ATTENDANCE:

COMMENCEMENT Greg Chemello (Interim Administrator)

INTERIM MANAGEMENT COMMITTEE:

Simone Webbe, Jan Taylor, Stan Gallo, Steve Greenwood and
Robert Jones

ACKNOWLEDGEMENT Ipswich City Council respectfully acknowledges the Traditional

OF COUNTRY Owners as custodians of the land upon which we meet. We pay
our respects to their elders, past, present and emerging, as the
keepers of the traditions, cultures and stories of a proud people.

OPENING PRAYER Let us in silence pray or reflect upon our responsibilities to the
people of Ipswich.

We meet today to serve our community,

to use our resources wisely and well,

to represent all members of our community fairly,

and to make decisions that promote the common good.

APOLOGIES AND Nil
LEAVE OF ABSENCE

CONFIRMATION OF The Interim Administrator of the Ipswich City Council resolves:
MINUTES OF

That the Minutes of the Ordinary Meeting held on 19 March
ORDINARY MEETING

2019 be confirmed.
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DISCUSSION

The Interim Administrator made comment about the discussion
on Cameron Park in the previous minutes and the fact that the
paper was withdrawn from Council.

The Interim Administrator advised that discussions with the
club are still ongoing and that the report may or may not be
presented to the next Communities Committee depending on
how these discussions progress.

The Interim Administrator noted that council had previously
resolved to deal with the land and stated that no action has
been taken by council on the resolution. The Interim
Administrator stated that the decision will be held in abeyance
until the discussions have taken place. The Interim
Administrator advised that a comprehensive report will be
submitted to council in due course and at that time a decision
will be made as to whether council should rescind or amend
the previous resolution.

The motion was put and carried.

RECEPTION AND CONSIDERATION OF COMMITTEE REPORTS

ECONOMIC
DEVELOPMENT
COMMITTEE

DISCUSSION

The Interim Administrator of the Ipswich City Council resolves:

That the Economic Development Committee Report No.
2019(04) of 9 April 2019 be received and adopted.

Item 1 — City Of Ipswich Destination Management Plan 2019-
2023, the Interim Administrator noted that Ipswich City’s
tourism growth had been the largest percentage growth of any
South East Queensland Council in the last three years. The
Interim Administrator gave credit to those involved in
managing, delivering and coordinating the Plan.

Item 4 — Nerima 25t Anniversary Invitation to City of Ipswich,
the Interim Administrator commented that he didn’t feel it was
his position as Interim Administrator to make any comment in
relation to the appropriateness or the value of the Sister City
Relationship as he thought this was a matter for councillors to
review.

He also advised that it was not his position to refuse an
invitation to attend the event after 25 years of Sister City
Relationships and that it was very appropriate that Ipswich
honours its relationship with Nerima and continues to do so.
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CONFLICT OF
INTEREST

GROWTH AND
INFRASTRUCTURE
COMMITTEE

DISCUSSION

Item 7 — Ipswich Central Program Report No. 10 to 22 March
2019, the Interim Administrator made comment that the
report is available on Council’s website and encouraged
residents to review the report noting that a report on this
matter will be presented to council every month.

The Interim Administrator informed the meeting that he has,
or could reasonably be taken to have a perceived conflict of
interest in Item 7 titled Ipswich Central Program Report No. 10
to 22 March 2019.

The nature of the perceived interest is that he previously
worked for Ranbury Management Group who are the project
managers for the Ipswich Central Redevelopment from 2008 to
2012.

The Interim Administrator confirmed that he has no current
working relationship with Ranbury Management Group and
that he has absolved himself from any decision making to do
with contracts and financial arrangements and that this process
has been delegated to the Chief Executive Officer.

The motion was put and carried.

The Interim Administrator of the Ipswich City Council resolves:

That the Growth and Infrastructure Committee Report No.
2019(04) of 9 April 2019 be received and adopted.

Item 1 - Framework for Development Applications and Related
Activities — the Interim Administrator made comment that the
Development Assessment Framework is a very comprehensive
review of the Council’s approach to development assessment.

He advised that the delegations, policies and procedures in
relation to Development Assessment have been restructured
and reformed.

The Interim Administrator provided his sincere appreciation to
all officers involved noting that this will put council in great
stead in terms of governance of development assessment and
will go a long way to restoring community trust and integrity in
the council.

Item 5 - Men’s Shed proposal at the Rosewood Showgrounds
and Equestrian Centre, the Interim Administrator advised that
the discussion on this matter was not necessarily about the
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CONFLICT OF
INTEREST

COMMUNITIES
COMMITTEE

GOVERNANCE
COMMITTEE

DISCUSSION

Rosewood proposal but the need for a policy framework on
how council deals with these applications and proposals for
buildings on council land rather than an ad-hoc response to
various people. He advised that a policy framework is currently
being developed by officers.

The Interim Administrator informed the meeting that he has,
or could reasonably be taken to have a perceived conflict of
interest in Item 14 titled Road Dedication to facilitate the
construction of Binnies Road and Associated Infrastructure
between Grampian Drive and Daleys Road.

The nature of the perceived interest is that he was formerly the
General Manager of Economic Development Queensland, the
state government agency responsible for planning the Ripley
Priority Development Area.

The Interim Administrator confirmed that, as there is no
personal or financial benefit to the Interim Administrator, he
would participate in the meeting in relation to the matter.

The motion was put and carried.

The Interim Administrator of the Ipswich City Council resolves:

That the Communities Committee Report No. 2019(04) of 9
April 2019 be received and adopted.

The motion was put and carried.

The Interim Administrator of the Ipswich City Council resolves:

That the Governance Committee Report No. 2019(04) of 9 April
2019 be received and adopted.

In relation to Item 2 - Regulatory Fees and Charges 2019-
2020FY, the Interim Administrator advised that in essence
council has gone through its obligations under the Local
Government Act for these regulatory arrangements and that
council’s financial model needed to be cost recovery rather
than profit based. He advised that there had been a lot of
work done by officers in benchmarking the actual cost of
delivering the regulatory assessment, benchmarking against
other local governments and then revising council’s fees and
charges accordingly.

The Interim Administrator advised that there was a great detail
of work behind this program and gave his appreciation to
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ORGANISATIONAL
STRUCTURE
CHANGES

DISCUSSION

officers for this body of work stating that it was a great move
towards good governance for the city.

The motion was put and carried.

OFFICER’S REPORT

That the report concerning the organisational structure of
Ipswich City Council suggesting a realignment at the executive
level to be followed by a further process to adjust the structure
at lower levels to more effectively deliver on the strategic plan
of Council, while providing enhanced value for money for the
community, be received and adopted.

The Interim Administrator asked the Chief Executive Officer for
an overview of the report.

The Chief Executive Officer stated that he had been in the role
for about 10 weeks and that the current structure is unusual as
it has a large number of direct reports to the Chief Executive
Officer as well as a large number of Executive Staff. He advised
that he has reviewed the structure and looked at benchmarks
across the state and country for what sort of structure might
best fit Council going forward and has therefore proposed an
adjusted structure.

The Chief Executive Officer stated that the proposal replaces
six executive roles with four and that the new structure comes
into force when the General Managers are appointed.

He stated that council will commence a closed eligibility
selection process which he anticipates being finalised by the
end of this month or very close to this and that the structure
will then come into place at the beginning of May.

The Chief Executive Officer outlined that at the same time,
subject to council confirming this decision, a consultation
process will be commenced with staff on changes to the
structure below the General Manager level. He advised that he
has meetings with the unions today and a comprehensive
communication and consultation process with staff on any
adjustments to ensure the organisation meets its strategic
needs more effectively over the next fortnight and then will
have a team in place to deploy and that this will be subject to a
future report to council.

The Interim Administrator made comment that the drivers for
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PROPOSED
AMENDMENT

MEETING CLOSED

this restructure were not for cutting or increasing staff but
about having a structure that best meets council’s strategic
roles and responsibilities. He stated that the current structure
doesn’t meet that expectation and that the revised structure
more adequately reflects other local government structure but
more importantly reflects other key priorities that council
needs to do. He also stated that there will be some flow on
impacts throughout the organisation in terms of reporting
alignments and that hopefully it will free up resources to focus
on important issues that aren’t being given adequate attention
at this time.

The Chief Executive Officer proposed a slightly different
structure to the proposal outlined in Attachment 2 of the
Officer’s Report.

Attachment 2 outlines a dotted line from Internal Audit to the
Office of the Chief Executive Officer and a hard line to the
General Manager Coordination and Performance. The proposal
is for this to be reversed so that it is a hard line to the Office of
the Chief Executive Officer and a dotted line to the General
Manager Coordination and Performance purely to stress that
Internal Audit have autonomy of action and that this would
then feed through to the Audit and Risk Management
Committee.

The Interim Administrator of the Ipswich City Council resolves:

A. That the organisational structure proposed in
Attachment 2, as amended, be adopted.

B. That People and Culture Branch amend the
organisational structure to reflect the changes.

C. That a working group be formed to commence the
consultation and review process of Stage two.

The motion was put and carried.

Attachments

1. Updated Attachment 2 to Officer's Report - Proposed
Organisational Changes

The meeting closed at 9.12 am.

“These minutes are subject to confirmation at the next scheduled Council Ordinary Meeting”
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ECONOMIC DEVELOPMENT COMMITTEE NO. 2019(05)

14 MAY 2019

REPORT OF THE ECONOMIC DEVELOPMENT COMMITTEE
FOR THE COUNCIL

MEMBER’S ATTENDANCE: Greg Chemello (Interim Administrator)(Chairperson)

INTERIM MANAGEMENT
COMMITTEE ATTENDANCE: Jan Taylor, Simone Webbe, Robert Jones and Stan Gallo

Pursuant to section 13 of Council’s Local Law No. 2 (Council Meetings), the Interim
Administrator invited the Interim Management Committee being Jan Taylor, Simone Webbe,
Robert Jones and Stan Gallo to address the Economic Development Committee on any
matters before it.

The Interim Administrator advised that he is bound to declare Conflict of Interests and
potential Conflict of Interests and that the members of the Interim Management Committee
are not legally bound, however in accordance with the Interim Management Committee
Charter they will also declare Conflict of Interests and potential Conflict of Interests.

1. STATUTORY EXPRESSION OF INTEREST FOR PARTNERS OF FIRE STATION 101

With reference to a report concerning a proposed statutory Expressions of Interest
seeking to establish partners of Fire Station 101.

RECOMMENDATION

That the Interim Administrator of Ipswich City Council resolve:

A. That Council (Interim Administrator of Ipswich City Council) resolve that it is
satisfied that the calling of Expressions of Interest under section 228(5) of the Local
Government Regulation 2012, as detailed in the report by the Project Manager (Fire
Station 101) dated 1 May 2019, is in the public interest for the following reason:

It will allow Council to identify potential contractors who are serious contenders
for the provision of products and services that will improve or enhance
knowledge and skills to build innovation capability without putting all contenders
to the expense of preparing a full tender response in the initial stages.

B. That Council (Interim Administrator of Ipswich City Council) resolve to invite
Expressions of Interest under section 228(5) of the Local Government Regulation
2012, as detailed in the report by the Project Manager (Fire Station 101) dated
1 May 2019, for products and services that will improve or enhance knowledge and
skills to build innovation capability.
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2. WIND-UP OF IPSWICH CITY PROPERTIES PTY LTD

With reference to a report concerning the progress of the winding-up of Ipswich
City Properties Pty Ltd (ICP), a 100% owned entity of Ipswich City Council (Council),
as per the formal plan which was tabled by the Chief Operating Officer Finance and
Corporate Services at the Project Steering Committee meeting held on 8 April 2019.
The wind-up plan is to have current ICP assets, licences, leases, intellectual property
and operations transferred and incorporated into Council by 30 June 2019. The
final deregistration process is then scheduled to occur from July to December 2019.

RECOMMENDATION

That the report be received and the contents noted.

The confidential papers associated with Item 3 are confidential as they contain budget
expenditure figures and contractual information.

3. IPSWICH CENTRAL PROGRAM REPORT NO. 11 TO 16 APRIL 2019

With reference to a report concerning a monthly update for the Ipswich Central
Program of Works.

RECOMMENDATION

That the report on the Ipswich Central Program Report No. 11 effective to 16 April
2019 be received and the contents noted.

The confidential papers associated with Item 4 are confidential as they contain budget
expenditure as well as contractural information.

4. NICHOLAS STREET AND UNION PLACE - LANDSCAPING AND SERVICES COMPLETION
WORKS - NICHOLAS STREET - IPSWICH CENTRAL

With reference to a report concerning the delivery of the remaining scope (yet to be
awarded) of construction works (“Remainder Works”) within Nicholas Street and
Union Place, for Nicholas St — Ipswich Central, which includes the completion of all
construction works above pavement level.

RECOMMENDATION

That the Interim Administrator of Ipswich City Council resolve:

A. That Council (Interim Administrator of Ipswich City Council) resolve it is satisfied
under section 235(a) of the Local Government Regulation 2012 (Regulation) that the
exemption under s235(a) of the Regulation applies and that J. MAC Constructions
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Pty Ltd is the only supplier reasonably available to it to provide Landscaping and
Services Completion Works for Nicholas Street and Union Place for the following
reason:

Allows project delivery timeframes to be achieved, provides opportunity for
savings through economies of scale with the Contractor, and mitigates interface
risks both on site and with design documentation.

B. That Council (Interim Administrator of Ipswich City Council) approve a variation to
Contract No. 13139 with J. MAC Constructions Pty Ltd for the provision of
Landscaping and Services Completion Works as set out in Attachments 1 and 2.

C. That the Chief Executive Officer be authorised to administer contract variations for
the Design and Construction of Ipswich City Mall Upgrade Nicholas St and Union PI,
Contract No. 13139 and to do any other acts necessary to implement Council’s
decision in accordance with section 13(3)(c) of the Local Government Act 2009.

PROCEDURAL MOTIONS AND FORMAL MATTERS

The meeting commenced at 8.30 am.

The meeting closed at 8.40 am.

Page 13 of 69






COUNCIL 21 MAY
MEETING AGENDA 2019

GROWTH AND INFRASTRUCTURE COMMITTEE NO. 2019(05)

14 MAY 2019

REPORT OF THE GROWTH AND INFRASTRUCTURE COMMITTEE
FOR THE COUNCIL

MEMBER’S ATTENDANCE: Greg Chemello (Interim Administrator)(Chairperson)

INTERIM MANAGEMENT
COMMITTEE ATTENDANCE: Jan Taylor, Simone Webbe, Robert Jones and Stan Gallo

Pursuant to section 13 of Council’s Local Law No. 2 (Council Meetings), the Interim
Administrator invited the Interim Management Committee being Jan Taylor, Simone Webbe,
Robert Jones and Stan Gallo to address the Growth and Infrastructure Committee on any
matters before it.

The Interim Administrator advised that he is bound to declare Conflict of Interests and
potential Conflict of Interests and that the members of the Interim Management Committee
are not legally bound, however in accordance with the Interim Management Committee
Charter they will also declare Conflict of Interests and potential Conflict of Interests.

1. INFRASTRUCTURE DELIVERY PROGRESS AS AT 24 APRIL 2019

With reference to a report concerning the Infrastructure Services monthly activity
report for April 2019.

RECOMMENDATION

That the report be received and the contents noted.

2. COONEANA HERITAGE CENTRE HEADS OF AGREEMENT

With reference to a report concerning the establishment of a Heads of Agreement
(HOA) between the Ipswich Historical Society (IHS) and Council, as the foundation
arrangement that will identify the roles and responsibilities of the parties in the
planning and development of the Cooneana Heritage Centre.

RECOMMENDATION

That the Interim Administrator of Ipswich City Council resolve:

A. That Council (Interim Administrator of Ipswich City Council) enter into a Heads of
Agreement with the Ipswich Historical Society, based on the proposed Schedule of
Aims and Objectives as detailed in the Cooneana Heritage Centre Heads of
Agreement.
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B. That the Chief Executive Officer be authorised to negotiate and finalise the terms of
the Heads of Agreement to be executed by Council and to do any other acts
necessary to implement Council’s decision in accordance with section 13(3) of the
Local Government Act 2009.

C. That in the interim, Council (Interim Administrator of Ipswich City Council)
investigate whether to continue the lease agreement on a month by month basis or
enter into a licence agreement and that Chief Executive Officer be authorised to
negotiate and finalise the preferred option.

3. NORTH IPSWICH RESERVE STADIUM DESIGN DEFINITION REPORT

With reference to a report concerning the North Ipswich Reserve Stadium
Feasibility and Project Definition Report.

RECOMMENDATION

That the Interim Administrator of Ipswich City Council resolve:

A. That the North Ipswich Reserve Stadium Feasibility and Project Definition Report as
detailed in Attachment 1 be endorsed.

B. That Concept Design for the North Ipswich Reserve Stadium redevelopment be
developed for Council’s consideration.

C. That the Strategic Business Case for the North Ipswich Reserve Stadium project be
prepared and presented for Council’s consideration.

D. That Council provide an in principle commitment of $10,000,000 to the future
redevelopment of North Ipswich Reserve Stadium, with any actual expenditure by
council being subject to the prior achievement of all of the following prerequisites:

e The outcomes of the Strategic Business Case and Concept Design supporting
development of a stadium of this scale

e A commitment of at least equivalent funding by both the state and
commonwealth governments towards the first stage of the redevelopment

e An agreement that tenure of the stadium will be transferred from council to
the State, with all subsequent capital and operating costs of the stadium
being met by the state

e That either sports code obtains a licence or has a commitment to obtain a
licence from the relevant sports administrative body to operate an “A
League” or NRL competition team or equivalent.
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4. WORKS PARKS AND RECREATION QUARTERLY ACTIVITY REPORT JANUARY TO
MARCH 2019

With reference to a report concerning the Works Parks and Recreation quarterly
activity report for January to March 2019.

RECOMMENDATION

That the report be received and the contents noted.

5. QUARTERLY ACTIVITY REPORT

With reference to a report by the Executive Business Support Officer dated 7 May
2019 concerning the activities of the Planning and Development Department within
the March Quarter 2019.

RECOMMENDATION

That the report be received and the contents noted.

6. HERITAGE AND MONUMENTS ADVISORY COMMITTEE MEETING - 11 APRIL 2019

With reference to a report concerning the minutes of the Heritage and Monuments
Advisory Committee (meeting number 208) which was held on Thursday, 11 April
2019.

RECOMMENDATION

That the report be received and the contents noted.

7. COURT ACTION STATUS REPORT

With reference to a report by the Acting Development Planning Manager dated
2 May 2019 concerning the status of outstanding court actions.

RECOMMENDATION

That the report be received and the contents noted.
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8. EXERCISE OF DELEGATION REPORT

With reference to a report by the Acting Development Planning Manager dated
2 May 2019 concerning applications that have been determined by delegated
authority for the period 29 March 2019 to 2 May 2019.

RECOMMENDATION

That the report be received and the contents noted.

0. PROCUREMENT OF CONSULTANCY SERVICES TO PREPARE COMPONENTS OF THE
NEW IPSWICH PLANNING SCHEME

At the meeting on 13 November 2018 the Administrator of Ipswich City Council
resolved to prepare a new Ipswich Planning Scheme pursuant to section 18 of the
Planning Act 2016. To support the preparation of the new Ipswich Planning Scheme
it was proposed that consultant support be procured to prepare the development
codes and other related operational provisions of the new Ipswich Planning Scheme
to enable in-house resources to focus on the preparation of the strategic framework
and the zoning and overlay provisions.

RECOMMENDATION

That the Interim Administrator of Ipswich City Council resolve:

A. That Council (Interim Administrator of Ipswich City Council) resolve that the
resolution of the meeting on 29 January 2019 to call for Expressions of Interest
under section 228(5) of the Local Government Regulation 2012, as outlined in the
report by the Strategic Planning Manager dated 10 January 2019, be repealed.

B. That Council (Interim Administrator of Ipswich City Council) resolve that it is
satisfied that the calling of an open tender in accordance with section 228(4) of the
Local Government Regulation 2012 is in the public interest as it will allow Council to
select a supplier(s) who have the necessary capability and capacity to deliver the
services as outlined in the report by the Strategic Planning Manager dated 3 May
2019.

C. That Council (Interim Administrator of Ipswich City Council) resolve to invite written
tenders in accordance with section 228(4) of the Local Government Regulation 2012
to allow Council to select supplier(s) who have the necessary capability and capacity
to deliver the services as outlined in the report by the Strategic Planning Manager
dated 3 May 2019.
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10. NEW IPSWICH PLANNING SCHEME - ADOPTION OF THE STATEMENT OF PROPOSALS
(INCLUDING DRAFT STRATEGIC FRAMEWORK) FOR THE PURPOSE OF PUBLIC
CONSULTATION

With reference to a report by the Strategic Planning Manager recommending the
proposed adoption of the New Ipswich Planning Scheme - Statement of Proposals,
including the Draft Strategic Framework, for the purposes of public consultation and
early state interest identification.

The preparation of, and consultation on the Statement of Proposals including Draft
Strategic Framework provides an important opportunity for early engagement by
the community and other stakeholders on the strategies and approaches to
managing growth and development within the Ipswich Local Government Area into
the future. It also provides the process for the early identification of state interests
with state agencies. The input provided will be used to guide the preparation of the
new Ipswich Planning Scheme including the final strategic framework and the
detailed zoning, codes and other operational components.

RECOMMENDATION

That the Interim Administrator of Ipswich City Council resolve:

A. That Council (Interim Administrator of Ipswich City Council) adopt the draft
Statement of Proposals including the Draft Strategic Framework as detailed in
Attachment 2 - Statement of Proposals Document and Attachment 3 - Draft
Strategic Framework Tables, Figures and Maps of the Strategic Planning Manager’s
report dated 3 May 2019, for the purposes of public consultation and early state
interest identification.

B. That the Strategic Planning Manager be requested to attend to all relevant matters
associated with the consultation of the Statement of Proposals including the Draft
Strategic Framework, including:

J giving notice;
) undertaking public consultation; and

) advising the state government for the purpose of early state interest
identification.

The Interim Administrator passed on his congratulations to John Adams and the planning
team for their work in preparing this document in such a short period of time.

Jan Taylor from the Interim Management Committee stated that she was impressed with the
process undertaken and that the engagement undertaken will assist the community to
respond with information that is relevant and useful.
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Simone Webbe from the Interim Management Committee also congratulated the planning
team on their work.

It was moved by the Interim Administrator that in accordance with section 275(1)(h) of the
Local Government Regulation 2012, the meeting move into closed session to receive a
presentation from Transport and Main Roads in relation to The Ipswich Connected Vehicle
Pilot (ICVP). TMR previously advised that the information to be presented had not yet been
released to the public.

The meeting moved into closed session at 9.30 am.

It was moved by the Interim Administrator that the meeting move into open session.

The meeting moved into open session at 9.45 am.

PROCEDURAL MOTIONS AND FORMAL MATTERS

The meeting commenced at 8.50 am.

The meeting closed at 9.45 am
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COMMUNITIES COMMITTEE NO. 2019(05)

14 MAY 2019

REPORT OF THE COMMUNITIES COMMITTEE
FOR THE COUNCIL

MEMBER’S ATTENDANCE: Greg Chemello (Interim Administrator)(Chairperson)

INTERIM MANAGEMENT
COMMITTEE ATTENDANCE: Jan Taylor, Simone Webbe, Robert Jones and Stan Gallo

Pursuant to section 13 of Council’s Local Law No. 2 (Council Meetings), the Interim
Administrator invited the Interim Management Committee being Jan Taylor, Simone Webbe,
Robert Jones and Stan Gallo to address the Communities Committee on any matters before
it.

The Interim Administrator advised that he is bound to declare Conflict of Interests and
potential Conflict of Interests and that the members of the Interim Management Committee
are not legally bound, however in accordance with the Interim Management Committee
Charter they will also declare Conflict of Interests and potential Conflict of Interests

1. SPORT AND RECREATION GRANTS ROUND TWO

With reference to a report concerning the applications for round two of the Sport
and Recreation Grants.

RECOMMENDATION

That the Interim Administrator of Ipswich City Council resolve:

A. That Council provide funding of $69,750 (incl GST) through the Sport and Recreation
Event Grant program to the applicants outlined in the report by the Sport and
Recreation Officer dated 23 April 2019.

B. That Council provide funding of $4,370 (incl GST) through the Sport and Recreation
Participation Grant program to the applicants outlined in the report by the Sport
and Recreation Officer dated 23 April 2019.

C. That Council provide funding of $10,000 (incl GST) through the Sport and Recreation
Minor Facility Improvements Grant program to the applicants outlined in the report
by the Sport and Recreation Officer dated 23 April 2019.
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2. COMMUNITY DONATIONS REPORT

With reference to a report by the Community Grants Coordinator dated 4 April
2019 providing detail about the year to date allocation of community donations, as
at 31 March 2019 (Attachment 1), and providing a summary of these community
donations by recipient type (Attachment 2).

RECOMMENDATION

That the report be received and the contents noted.

3. COMMUNITY DONATION REQUEST EXCEEDING $15,000.00

With reference to a report by the Community Grants Officer dated 16 April 2019
concerning a community donation request from the Queensland Pioneer Steam
Railway Co-Op.

RECOMMENDATION

That the Interim Administrator of Ipswich City Council resolve:

That Council (Interim Administrator of Ipswich City Council) approve a community
donation of $21,000.00 to the Queensland Pioneer Steam Railway Co-op to support
the Locomotive 761 Moving Home project.

4. HSRS MONTHLY ACTIVITY REPORT - APRIL 2019

This is a joint report by the Manager, Strategic Policy and Systems and the Principal
Officer (Business Operations) dated 3 May 2019 providing details on the monthly
update of the activities of the Health, Security and Regulatory Services (HSRS)
Department.

RECOMMENDATION

That the report be received and the contents noted.

PROCEDURAL MOTIONS AND FORMAL MATTERS

The meeting commenced at 9.56 am.

The meeting closed at 9.59 am.
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ENVIRONMENT COMMITTEE NO. 2019(05)

14 MAY 2019

REPORT OF THE ENVIRONMENT COMMITTEE
FOR THE COUNCIL

MEMBER’S ATTENDANCE: Greg Chemello (Interim Administrator)(Chairperson)

INTERIM MANAGEMENT
COMMITTEE ATTENDANCE: Jan Taylor, Simone Webbe, Robert Jones and Stan Gallo

Pursuant to section 13 of Council’s Local Law No. 2 (Council Meetings), the Interim
Administrator invited the Interim Management Committee being Jan Taylor, Simone Webbe,
Robert Jones and Stan Gallo to address the Environment Committee on any matters before
it.

The Interim Administrator advised that he is bound to declare Conflict of Interests and
potential Conflict of Interests and that the members of the Interim Management Committee
are not legally bound, however in accordance with the Interim Management Committee
Charter they will also declare Conflict of Interests and potential Conflict of Interests

1. ENVIRONMENTAL WEED CONTROL REBATE UPDATE

With reference to a report concerning the Environmental Weed Control Rebate
(EWCR). This report is proposing that Council cease providing the EWCR.

RECOMMENDATION

That the Interim Administrator of Ipswich City Council resolve:

That the Environmental Weed Control Rebate be discontinued from the 1 July 2019
and that the Nature Conservation Grants program continue to provide funding
support for landholders engaged in strategic conservation management in
accordance with the Ipswich Enviroplan Program and Levy Policy.

2. NATURE CONSERVATION GRANTS REVIEW

With reference to a report concerning the Nature Conservation Grants Program
Review. The Nature Conservation Grants (NCG) is one of the on-ground delivery
mechanisms under the Nature Conservation Strategy 2015, Waterway Health
Strategy 2009 and Ipswich Enviroplan Program and Levy Policy.

A review of the Nature Conservation Grants program guidelines and assessment
criteria has been undertaken to provide consistency with other Council grant
programs and ensure applicants have access to a transparent and streamlined grant
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application process.

RECOMMENDATION

That the Interim Administrator of Ipswich City Council resolve:

That the review and update of the Nature Conservation Grant Guidelines and
assessment criteria as outlined in the report by the Program Officer (Natural
Environment) dated 1 April 2019, are to take effect from 1 July 2019.

3. ENVIRONMENT AND SUSTAINABILITY GRANTS ROUND 2 2018-2019

With reference to a report concerning applications received under the Environment
and Sustainability Community Grant Program, Round 2 of 2018-2019.

RECOMMENDATION

That the Interim Administrator of Ipswich City Council resolve:

That Council (Interim Administrator of Ipswich City Council) provide funding of
$7,811.40 (incl GST) through the Environment and Sustainability Community Grant
program to the applicants outlined in the report by the Partnerships Officer for
Round 2 of the 2018-2019 program.

4. PROPOSED 2019 ENVIRONMENT AND SUSTAINABILITY EVENTS

With reference to a report concerning proposed community environment and
sustainability events to be held during the 2019 year. The events have been held in
previous years and it is proposed to host the events again in 2019. The events
include:

e EnviroForum

e  Youth Sustainability Summit
e Sustainable Ipswich Week

e Ipswich Enviro Awards

RECOMMENDATION

That the Interim Administrator of Ipswich City Council resolve:

A. That the proposed EnviroForum, Youth Sustainability Summit, Sustainable Ipswich
Week and Ipswich Enviro Awards community events outlined in the report by the
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Partnerships Officer dated 16 April 2019 be approved to proceed in 2019.

B. That the community environment and sustainability calendar of events for 2019 be
submitted to the Environment Community Reference Group for discussion and that
feedback on the 2019 events be incorporated into a suggested agenda for 2020.

5. WATER SUPPLY (SAFETY AND RELIABILITY) ACT 2008 DELEGATION

With reference to a report concerning the delegation of Council’s powers under the
Water Supply (Safety and Reliability) Act 2008 (the “Act”)

RECOMMENDATION

That pursuant to section 257(1) of the Local Government Act 2009, Council delegate
to the Chief Executive Officer, Council's powers in its capacity as a local government
under the Water Supply (Safety and Reliability) Act 2008 and any subordinate
legislation under that Act.

Conditions:
This delegation is subject to the following conditions:
Whenever this power is exercised, a record of the exercise of the power shall be

made in writing at the time of exercising such power, and a copy thereof shall be
kept in such format as determined from time to time by the CEO.

PROCEDURAL MOTIONS AND FORMAL MATTERS

The meeting commenced at 10.09 am.

The meeting closed at 10.17 am.

Page 27 of 69






COUNCIL 21 MAY
MEETING AGENDA 2019

GOVERNANCE COMMITTEE NO. 2019(05)

14 MAY 2019

REPORT OF THE GOVERNANCE COMMITTEE
FOR THE COUNCIL

MEMBER’S ATTENDANCE: Greg Chemello (Interim Administrator)(Chairperson)

INTERIM MANAGEMENT
COMMITTEE ATTENDANCE: Jan Taylor, Simone Webbe, Robert Jones and Stan Gallo

Pursuant to section 13 of Council’s Local Law No. 2 (Council Meetings), the Interim
Administrator invited the Interim Management Committee being Jan Taylor, Simone Webbe,
Robert Jones and Stan Gallo to address the Governance Committee on any matters before it.

The Interim Administrator advised that he is bound to declare Conflict of Interests and
potential Conflict of Interests and that the members of the Interim Management Committee
are not legally bound, however in accordance with the Interim Management Committee
Charter they will also declare Conflict of Interests and potential Conflict of Interests.

1. POLICY AMENDMENT - PUBLIC INTEREST DISCLOSURE

With reference to a report concerning Council’s requirement to amend its existing
Public Interest Disclosure Policy in accordance with three (3) new standards as
adopted by the Queensland Ombudsman. These new standards came into effect on
1 March 2019.

RECOMMENDATION

That the Interim Administrator of Ipswich City Council resolve:

That the policy titled ‘Public Interest Disclosure Policy’, be amended as detailed in
Attachment 2 to the report by the Acting Business Improvement Advisor (Policy)
dated 16 April 2019.

2. REVIEW OF POLICIES - FINANCE AND CORPORATE SERVICES DEPARTMENT

With reference to a report concerning the review of two (2) existing policies being
the Gifts Policy and the Entertainment and Hospitality Policy. It has been identified,
as part of Ipswich City Council’s Transformational Project 9 — Policies, Procedures
and Local Laws, that Council has a number of policies which would more
appropriately sit together in a single Policy. This review has been undertaken to
ensure that Council is positioned to uphold the principles of the Local Government
Act 2009 in particular transparent and effective processes and decision making in
the public interest.
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RECOMMENDATION

That the Interim Administrator of Ipswich City Council resolve:

A That the policy titled ‘Gifts Policy’, as detailed in Attachment 1 to the report by the
Acting Business Improvement Advisor (Policy) dated 15 April 2019, as per Item 2 of
the Policy and Administration Advisory Committee No. 2018(02) of 13 March 2018
and adopted at the Council Ordinary Meeting of 27 March 2018, be repealed.

B. That the policy titled ‘Entertainment and Hospitality Policy’, as detailed in
Attachment 2 to the report by the Acting Business Improvement Advisor (Policy)
dated 15 April 2019, as per Item 12, Recommendation C of the Policy and
Administration Board No. 2013(14) of 19 November 2013 — City Management and
Finance Committee No. 2013(12) of 26 November 2013 and adopted at the Council
Ordinary Meeting of 3 December 2013, be repealed.

C. That the policy titled ‘Gifts, Benefits and Hospitality Policy’, as detailed in
Attachment 3 to the report by the Acting Business Improvement Advisor (Policy)
dated 15 April 2019, be adopted.

3. ASSESSMENT ON IPSWICH CITY COUNCIL'S PROGRESS TOWARDS IMPLEMENTING
THE ANNUAL OPERATIONAL PLAN 2018-2019

With reference to a report concerning an assessment of Ipswich City Council’s third
guarter progress towards implementing the 2018-2019 Operational Plan.

RECOMMENDATION

That the report be received and the contents noted.

The Interim Administrator requested that in future reports a table or summary on projects
that are at risk be included as well as an outline of the steps being taken to rectify this risk.

4. REVIEW OF DELEGATION TO CEO RELATING TO COUNCIL COMPANIES

With reference to a report concerning a review and the proposed repeal of two
delegations to the Chief Executive Officer and one delegation to the Mayor and
Chairperson of a former standing committee.

RECOMMENDATION

That the Interim Administrator of Ipswich City Council resolve:
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A That the delegation titled Ipswich City Enterprises Pty Ltd, as detailed in Attachment
1 to the report by the Project Officer dated 14 February 2019, be repealed.

B. That the delegation titled Ipswich Motorsport Precinct, as detailed in Attachment 2
to the report by the Project Officer dated 14 February 2019, be repealed.

C. That the delegation titled Approve the Corporate Partner for the Ipswich Art Gallery
Corporate/Community Volunteering Program, as detailed in Attachment 3 to the
report by the Project Officer dated 14 February 2019, be repealed.

5. NEW LEASE FROM IPSWICH CITY COUNCIL FOR TENURE OVER RIVERVIEW
COMMUNITY CENTRE TO IPSWICH YUPI PROGRAM INC.

With reference to a report concerning a new Lease that has been awarded to
Ipswich YUPI Program Inc. by Ipswich City Council for the tenure of Riverview
Community Centre located at 138 Old Ipswich Road, Riverview on Lot 3 on
SP139403, after its successful application to the Riverview Community Centre
Partnership Opportunity expression of interest (REOI 13257).

RECOMMENDATION

That the Interim Administrator of Ipswich City Council resolve:

A. That Council (Interim Administrator of Ipswich City Council) resolve pursuant to
section 236(2) of the Local Government Regulation 2012 (the Regulation) that the
exceptions under sections 236(1)(b)(ii) of the Regulation apply to the disposal of the
leasehold interest located at 138 Old Ipswich Road, Riverview on Lot 3 on SP139403
(“the land”), by way of a leasehold arrangement between Council and Ipswich YUPI
Program Inc. for a consideration sum of $1.00 pa ex GST, if demanded.

B. That Council (Interim Administrator of Ipswich City Council) enter into a lease with
Ipswich YUPI Program Inc. (“the tenant”) for a period of three (3) years with an
option period of an additional three (3) years.

C. That the Chief Executive Officer be authorised to negotiate and finalise the terms of
the Lease to be executed by Council and to do any other acts necessary to
implement Council’s decision in accordance with section 13(3) of the Local
Government Act 2009.
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6. PROPOSED NEW TRUSTEE LEASE OVER RESERVE FOR RECREATION PURPOSES
AUSTRALIAN CRAWL (GOODNA) PTY LTD 19A TOONGARRA ROAD LEICHHARDT

With reference to a report by the Senior Property Officer concerning the proposed
Trustee Lease between Ipswich City Council as Trustee and Australian Crawl
(Goodna) Pty Ltd for the whole of the land described as Lot 39 on Crown Plan

902321.
RECOMMENDATION
A That Council terminate the Swimming Pool Maintenance Agreement with Australian

Crawl (Goodna) Pty Ltd located at 19a Toongarra Road Leichhardt QLD described as
Lot 39 on Crown Plan 902321.

B. That Council as Trustee of the Reserve located at 19a Toongarra Road Leichhardt
QLD, enter into a Trustee Lease with Australian Crawl (Goodna) Pty Ltd (pursuant to
section 236 (1)(c) (iii) and (2) of the Local Government Regulation 2012 (QLD)

C. That the Chief Executive Officer be authorised to negotiate and finalise the terms of
the Trustee Lease to be executed by Council and to do any other acts necessary to
implement Council’s decision in accordance with section 13(3) of the Local
Government Act 2009.

7. CUSTOMER SERVICE STATUS REPORT - MARCH 2019

With reference to a report concerning customer service related activities for the
period 1 March to 31 March 2019.

RECOMMENDATION

That the report be received and the contents noted.

Simone Webbe from the Interim Management Committee requested that information
relating to the hang-ups or those that don’t participate in the after-call survey be included in
the graph within the report. It was also requested that this data not just reflect on the
percentage of respondents but the quantum of how many were surveyed.

Jan Taylor from the Interim Management Committee requested that further detail on how
the qualitative data is recorded be included in the report.
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8. TENDER CONSIDERATION PLAN PATHWAY SOFTWARE LICENSING, MAINTENANCE
AND SUPPORT

With reference to a report concerning the Tender Consideration Plan for Pathway
Software Licensing, Maintenance and Support Agreement.

RECOMMENDATION

That the Interim Administrator of Ipswich City Council resolve:

A That Council (Interim Administrator of Ipswich City Council) resolve to prepare a
Quote or Tender Consideration Plan for Pathway Licensing, Maintenance and
Support in accordance with section 230(1)(a) of the Local Government Regulation
2012.

B. That Council (Interim Administrator of Ipswich City Council) resolve to adopt the
Quote or Tender Consideration Plan for Pathway Licensing, Maintenance and
Support as outlined in the report by the Interim Information and Communications
Management and Support Manager dated 23 April 2019 in accordance with section
230(1)(b) of the Local Government Regulation 2012.

C. That Council (Interim Administrator of Ipswich City Council) resolve to enter into a
contract with Infor Global Solutions (ANZ) Pty Ltd for Pathway Licensing,
Maintenance and Support on the terms described in the report by the Interim
Information and Communications Management and Support Manager dated 23
April 2019.

D. That the Chief Executive Officer be authorised to negotiate and finalise the terms of
the contract to be executed by Council and to do any other acts necessary to
implement Council’s decision in accordance with section 13(3) of the Local
Government Act 2009.

0. PROPOSED 2019-2020 FEES AND CHARGES

With reference to a report concerning the annual review of Council’s fees and
charges and the recommended pricing to be applied for the financial year
commencing 1 July 2019.

RECOMMENDATION

That the Interim Administrator of Ipswich City Council resolve:

A. That the proposed 2019-2020 Fees and Charges, as detailed in Attachment 1 to the
report by the Treasury Accounting Manager, excluding pages 60 to 83, be adopted
with an effective date of 1 July 2019.
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B. That the amendments to Fees and Charges for 2019-2020, as detailed in
Attachment 2 to the report by the Treasury Accounting Manager, be received and
noted.

Simone Webbe from the Interim Management Committee requested that in future reports a
table be included in the main report outlining the top 20 changes to fees and charges and
any exceptional benchmarking comment or comparison against other areas.

10. MONTH END PERFORMANCE MARCH 2019

With reference to a report concerning Council performance for the period ending
31 March 2019, submitted in accordance with Section 204 of the Local Government
Regulation 2012.

RECOMMENDATION

That the report be received and the contents noted.

The confidential papers associated with Item 11 are confidential as they include individual
financial arrangements of residents and businesses.

11. OVERDUE RATES AND CHARGES JANUARY TO MARCH 2019 QUARTER

With reference to a report by the Recoveries Manager dated 5 April 2019
concerning rate arrears and rate collection statistics for the period January-March
2019.

RECOMMENDATION

That the report be received and the contents noted.

The confidential papers associated with Item 12 are confidential as they relate to the local
government’s budget.

12. BUDGET AMENDMENT - MARCH 2019

With reference to a report by the Finance Manager dated 3 May 2019 concerning
amendment of the 2018-2019 budget, submitted in accordance with Section 170(3) of
the Local Government Regulation 2012.

RECOMMENDATION

That the Interim Administrator of Ipswich City Council resolve:

That the proposed amended 2018-2019 Budget and Long Term Financial Forecast,
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as detailed in Attachments 1, 2 and 3 to the report by the Finance Manager dated
3 May 2019, be adopted.

The confidential papers associated with Item 13 are confidential as they contain commercial
in confidence information.

13. AMENDMENT TO THE PARTICIPATION AGREEMENT

With reference to a report by the Strategic Client Office Manager dated 24 April
2019 concerning the proposed amendment of the Participation Agreement
between Queensland Urban Utilities and its five participating local governments.

This report also considers the proposed Board Remuneration Policy and
amendments to the existing Participation Return Policy.

RECOMMENDATION

That the Interim Administrator of Ipswich City Council resolve:

A. That Council (Interim Administrator of Ipswich City Council) approve the
amendments to the Participation Agreement between the Central SEQ Distributor-
Retailer Authority (trading as Queensland Urban Utilities) and Ipswich City Council
as a Participant to the Participation Agreement.

B. That Council (Interim Administrator of Ipswich City Council) approve the Board
Remuneration Policy.

C. That Council (Interim Administrator of Ipswich City Council) approve the amended
Participation Return Policy.

D. That the Chief Executive Officer be authorised to sign a Variation Agreement that
formalises the approved amendments to the Participation Agreement and to do any
other acts necessary to implement Council’s decision in accordance with section
13(3) of the Local Government Act 2009.

The confidential papers associated with Item 14 are confidential as they contain commerical
in-confidence information.

14. REQUEST FOR RATE CONCESSION AND/OR EXEMPTION FOR VEDANTA CENTRE OF
SYDNEY

With reference to a report concerning, firstly, a request by Vedanta Centre of
Sydney (Vedanta), the owner of Lot 706 SP 179281 in Springfield Lakes (Property),
for a rate concession for the period between 23 October 2014 and 14 May 2015.

Secondly, on 14 May 2015, the Property was reconfigured into two (2) smaller lots.
Vedanta has also requested that as from 14 May 2015 that:
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e Council determine that both of the reconfigured lots being Lot 1 SP 275460 (Lot 1)
and Lot 2 SP 275460 (Lot 2) each be decided to be exempt from rates; or

e if the request for exemption is unsuccessful, that Council then grant Vedanta a rates
concession for both Lot 1 and Lot 2.

RECOMMENDATION

That the Interim Administrator of Ipswich City Council resolve:

A. That the following recommendations 25 (A-C) made by the City Management
Finance and Community Engagement Committee No. 2018 (01) on 23 January 2018
and adopted at the Council Ordinary Meeting of 30 January 2018, be repealed.

A. That the property, Lot 706 SP 179281 PAR Stapylton, be considered
ineligible for both a rates exemption and a rates concession for the period
23 October 2014 to 14 May 2015 resulting in rates of $70,307.20
continuing to be due and payable.

B. That exemption of rates be applied to the property described in
assessment 178541, Lot 1, from 14 May 2015 resulting in a refund of
rates of $24,949.00 currently due and payable for the period from
14 May 2015 to 31 December 2017.

C. That exemption of rates not be applied to the property described in
assessment 178542, Lot 2, from 14 May 2015 continuing to be due and
payable.

B. That the property described in assessment 168204, Lot 706 SP 179281, not be
exempt from rates, for the period 23 October 2014 to 14 May 2015.

C. That the property described in assessment 168204, Lot 706 SP 179281, not be
granted a concession for rates, for the period 23 October 2014 to 14 May 2015.

D. That the property described in assessment 178541, Lot 1 SP 275460, not be exempt
from rates, for the period 14 May 2015 to 5 June 2015.

E. That the property described in assessment 178541, Lot 1 SP 275460, be exempt
from rates from 5 June 2019.

F. That the property described in assessment 178542, Lot 2 SP 275460, not be exempt
from rates, from 14 May 2015.

G. That the property described in assessment 178542, Lot 2 SP 275460, not be granted
a concession for rates, from 14 May 2015.
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PROPOSED CHANGE TO REPORTING TIMEFRAMES FOR DEPARTMENTAL
OPERATIONAL REPORTS

The Interim Management Committee discussed the departmental monthly
operational reports and the requirement for these to be reported on a monthly
basis.

The Interim Administrator and the Interim Management Committee determined
that these departmental operational monthly reports are to be reported to
committee on a quarterly basis and that the Executive Leadership Team be tasked
with reviewing these reports to ensure that any matters requiring escalation be
reported to committee in the first instance.

PROCEDURAL MOTIONS AND FORMAL MATTERS

The meeting commenced at 10.27 am.

The meeting closed at 11.03 am.
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Doc ID No: A5519653

ITEM: L.1

SUBJECT: PROVISION OF INSURANCE BROKERAGE SERVICES (INCLUSIVE OF POLICY
PLACEMENT)

AUTHOR:  PROCUREMENT MANAGER

DATE: 15 MAY 2019

EXECUTIVE SUMMARY

This is a report concerning the appointment of a provider for Council’s Insurance Brokerage
Services inclusive of insurance policy placements with the exemption of workers
compensation insurance. Council is seeking approval from Council to appoint the
recommended supplier, effective for one (1) year from 1 June 2019, with an option to
extend for a further twelve (12) months.

RECOMMENDATION
That the Interim Administrator of Ipswich City Council resolve:

A.  That Tender No. 13074 for the Provision of Insurance Brokerage Services (inclusive of
policy placement) be awarded to the recommended tenderer as detailed in the
Evaluation Report.

B.  That Council (Interim Administrator of Ipswich City Council) enter into a contract with
the recommended tenderer as detailed in the Evaluation Report for the Provision of
Insurance Brokerage Services (inclusive of policy placement) for an initial period of
twelve (12) months and an option to extend for an additional period of twelve (12)
months.

C. That the Chief Executive Officer be authorised to negotiate and finalise the terms of
the contract to be executed by Council and to do any other acts necessary to
implement Council’s decision in accordance with section 13(3) of the Local
Government Act 2009.

RELATED PARTIES
As listed in the Evaluation Report.
ADVANCE IPSWICH THEME LINKAGE

Listening, leading and financial management
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PURPOSE OF REPORT/BACKGROUND

Council tendered for the services of “Insurance Brokerage Services (inclusive of policy
placement). One proposal was received and an evaluation process was undertaken in
accordance with the approval Evaluation Criteria and Methodology Plan. Further details of
the tendering and evaluation process can be found in the Evaluation Report (Attachment 1).

FINANCIAL/RESOURCE IMPLICATIONS

There is no additional resourcing or budget implications outside of the Corporate Services
budget allocation for Insurance Brokerage Services including insurance policy placements.

RISK MANAGEMENT IMPLICATIONS

A number of risks and concerns have been highlighted throughout the evaluation process
and discussed with the evaluation report. Should Council no approve the recommendation
and appointment of the recommended supplier, Council will be left with no insurance
coverage.

LEGAL/POLICY BASIS

This report and its recommendations are consistent with the following legislative provisions:
Local Government Act 2009
Local Government Regulation 2012

COMMUNITY AND OTHER CONSULTATION
The contents of this report did not require any community consultation.
CONCLUSION

Council has undertaken the tendering and evaluation process to appoint a provider for
Insurance Brokerage Services (inclusive of policy placement) for one (1) year from 1 June
2019, with the option to extend for one (1) year.

ATTACHMENTS AND CONFIDENTIAL BACKGROUND PAPERS

CONFIDENTIAL

Procurement Plan

Evaluation Criteria and Methodology Plan Approved.
Evaluation Committee Consolidated Score Sheet.
Departures and Letter of Engagement.
Recommendation email.

Evaluation Report.

oukwnpeE

Barbara Clarke
PROCUREMENT MANAGER

| concur with the recommendations contained in this report.

Page 40 of 69



COUNCIL 21 MAY
MEETING AGENDA 2019

Jeffrey Keech
FINANCE MANAGER

| concur with the recommendations contained in this report.

Andrew Knight
GENERAL MANAGER - CORPORATE SERVICES

“Together, we proudly enhance the quality of life for our community”

Page 41 of 69






COUNCIL 21 MAY
MEETING AGENDA 2019

Doc ID No: A5522007

ITEM: L.2

SUBJECT:  COUNCILLOR EXPENSES REIMBURSEMENT AND ADMINISTRATIVE SUPPORT
POLICY

AUTHOR:  CHIEF EXECUTIVE OFFICER

DATE: 16 MAY 2019

EXECUTIVE SUMMARY

This is a report concerning the adoption of a new Councillor Expenses Reimbursement and
Administrative Support Policy and the associated implications. The new policy has been
prepared within the framework of council’s goals for transparency, good governance and the
appropriate use of ratepayers’ funds whilst ensuring that Council’s elected representatives
receive the proper level of support to perform their roles.

RECOMMENDATION/S

That the Interim Administrator of Ipswich City Council resolve:

A. That the existing Ipswich City Council Expenses Reimbursement Policy detailed in
Attachment A, be repealed.

B. That the new Councillor Expenses Reimbursement and Administrative Support Policy
detailed in Attachment B, be adopted.

C. That the ten (10) existing electorate offices be closed permanently, prior to the end
of the 2018/2019 financial year.

D. That the net operational savings from the closure of the existing electorate offices
and revised councillor support, be redirected into strategic community initiatives,
with the advice and views of the recently established community reference groups.
Recommendations on how the funds will be used and allocated will be outlined in a
report to be presented at a future meeting for consideration.
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E. That an integrated customer service centre be added to the Springfield Central
Library and the new ‘to be constructed’ Rosewood Library.

F. That prior to the opening of the ‘to be constructed’ Rosewood Library, the former
office facility located in John Street, Rosewood be reconfigured as an interim library
hub and customer service centre.

G. That property services branch undertake negotiations to terminate the leases on the
nine (9) remaining offices.

RELATED PARTIES

There are no related parties associated with this report.
ADVANCE IPSWICH THEME LINKAGE

Listening, leading and financial management

PURPOSE OF REPORT/BACKGROUND

Councillors are elected representatives of the community who are responsible for setting the
strategic direction of the city. It is council’s responsibility to ensure that councillors are not
financially disadvantaged while carrying out the requirements of their role and are fairly and
reasonably compensated for any council business costs incurred. Council is also required to
provide an appropriate level of administrative support to ensure that they can fulfil their
professional role within the community.

When preparing the new Councillor Expenses Reimbursement and Administrative Support
Policy, consideration was given to ensuring that the policy meets the standards required for
the provision of effective governance, the delivery of a strong economy and the
management of community expectations concerning their accessibility to the elected
representatives.

The current electorate office model was developed at the beginning of the new millennium.
At the time, the priority for residents was to be able to interact directly with a Councillor, in
their local community, without the need to visit the main administration centre. It also
provided the opportunity to seek assistance with general operational matters within the
community.

Since that time there have been enormous technological advances and changes in the way
that residents choose to interact with Council. In a fast paced society, Council needs to
adapt to these changes to ensure that it continues to provide the highest level of service to
the community. A growing number of residents are now using website self-service sites,
email and mobile devices to interact with Council.
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This has driven a continuing decline in the number of residents connecting with Council
through the external electorate offices to a point where the level of contact across all ten
offices makes up only approximately 1.2% of all interactions with Council.

With the effectiveness of existing electorate offices continuing to wane, coupled with
soaring costs to staff and maintain these facilities, being $2,126,814 this financial year, it was
decided that it was time to investigate a new model to allow Council to continue to provide a
high level of service to the community that was relevant to its current and future needs.

Residents are now regularly seeking opportunities to interact with Council holistically i.e.
one-stop service centres where they can visit a library and while there access any services
currently provided by Council’s customer service centre such as paying rates and dog
registration and purchasing tickets for an event at the Civic Centre.

It is considered that redeploying existing staff from the external offices into other areas of
Council and using the cost savings associated with the closure of the offices to structure a
model that is more reflective of the community’s needs would be a more appropriate use of
public money.

To achieve this objective Council will provide:

e Integrated customer service centres based within libraries with a public meeting
space available for pre-arranged appointments with councillors, including the main
administration building.

e Providing councillors with the appropriate resources to be truly flexible in their
engagement with the community rather than being tied to a physical location.

Residents who prefer to engage with a councillor within their own community will still be
able to do so with all Councillors being provided with either a fully serviced, council supplied
vehicle (including fuel) or an appropriate vehicle allowance in accordance with Australian
Tax Office Standards.

This will ensure that residents have the opportunity to arrange a home visit which can be co-
ordinated directly with the Councillor via their Council provided mobile phone, other
electronic devices or via the administrative support arrangements.

With the return to elected representation following the 2020 local government elections, all
Councillors will receive training to ensure that they have the necessary skills to engage
directly with the community through the electronic platforms and other equipment provided
by Council for that purpose.

Councillors will be supported by an appropriately trained administrative support team which
will be located within the main council administration building adjacent to councillor specific
work areas and additional meeting rooms.

The dismissal of all councillors in August 2018 provided many lessons to Council, primary of
which was that lpswich City councillors had lost sight of the true role of a councillor as a
representative, elected by the people, to set the strategic direction of their city. It became
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normal practice for councillors to exert or attempt to exert influence (often in a non-
transparent manner) into the operational arm of council which falls under the responsibility
of the Chief Executive Officer (CEO), not elected representatives.

Prior to the 2020 elections, council will undertake a community awareness program which
will educate the community regarding the role of a councillor and how that role legally fits
into the structure of local government.

FINANCIAL/RESOURCE IMPLICATIONS

The current annual cost to Council to provide external offices and administrative support to
ten (10) Councillors plus an internal mayoral secretariat is:

External electorate offices x 10 $2,126,814
Mayor’s secretariat S 652,063
$2,778,877

With the adoption of a new Councillor Expenses Reimbursement and Administrative Support
Policy which provides for centralised administrative support services and external Integrated
Customer Service Centres within the community, there will be cost savings to the Council. It
is anticipated that the new structure as proposed in the policy will have a cost impact on
Council of $830,246 per annum.

As noted, the surplus funds, estimated as $1,948,631 per annum on full implementation, are
anticipated to be redirected towards strategic community initiatives. Assistance will be
sought from the recently established community reference groups to determine the best
application of these funds moving forward for the community.

RISK MANAGEMENT IMPLICATIONS

The existing Ipswich City Council Expenses Reimbursement Policy was adopted by former
councillors in 2013 with amendments being made in December 2016 following discussion at
the Policy and Administration Board in the previous month.

As the reports and discussions held between councillors at these meetings were withheld
from public scrutiny under the guise of a “board meeting” rather than a formalised
committee process, there was no accountability to the community and the policies became
less robust than expected or desirable.

The final document was then able to be “ticked and flicked” through the committee process
by the Councillors without the public having any real understanding of the increasing
pressure to the public purse with each amendment to the policy.

The proposed policy has been drafted in line with local government principles of good
governance, transparency and economy to create a set of clear and concise guidelines
regarding council’s commitment to providing reimbursement of reasonable expenses
incurred during the performance of a Councillor’s duties and the level of service that Council
will provide for administrative support.
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In line with the Queensland Government’s mandate to the Interim Administrator to re-
establish the principles of good and transparent governance to the Ipswich City Council, all
board meetings were disbanded. To meet public accountability standards, all reports which
require a resolution of council are made publicly available through council’s committee
process with the Interim Administrator providing clear discussion points as part of the final
committee report and approval process.

The change to the provision of a centrally located administrative support team and
integrated customer service centres will not only have a positive impact on council’s
operating budget but will also remove potential areas of poor business practices that
occurred within some of the external offices with staff members being directed to undertake
activities or follow direction that was not best practice.

LEGAL/POLICY BASIS

This report and its recommendations are consistent with the following legislative provisions:
Local Government Act 2009

COMMUNITY AND OTHER CONSULTATION

Research into existing policies currently utilised by similar sized Council’s within Queensland
was conducted with a number of examples of good, transparent governance policies in use.
The proposed Councillor Expenses Reimbursement and Administrative Support Policy was
formulated following a review of these policies and a thorough cross-checking of council’s
obligations under the Local Government Act 2009.

Recent community consultation opportunities, including a public information session at the
North Ipswich Reserve Corporate Centre and the ensuing public consultation phase of the
council’s divisional boundary review provided residents with an opportunity to engage with
council and provide feedback on the level of service that they wish to see from Ipswich City
Council and their representatives.

CONCLUSION

While the initial external electorate office model may have been appropriate to meet the
community’s expectations regarding accessibility at that point in time, with major
advancements in technology and increased expectations of a more holistic approach to
customer service, this model no longer meets the needs of the community.

Ipswich is currently out of step with similar sized and larger local governments in operating
an electorate office model. Those councils that do have electorate offices currently are
Brisbane City Council and Gold Coast City Council. Both of these Councils are significantly
larger than Ipswich with far high annual budgets to service external offices. It is important to
note that these Councils also use Integrated Customer Service Centres to meet community
expectations.

The ability for residents to access all council services, such as the paying of bills (e.g. rates,
dog registrations etc.), at convenient locations across the city as well as meet with
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Councillors for pre-arranged meetings at the same service centres ensures that Council is
meeting its obligations of accessibility within a more financially viable model.

Council has recognised that a small number of community organisations still utilise the
community meeting spaces in some of the external offices for regular meetings and Council
is prepared to work with these groups to ensure that they access to similar facilities in
existing Council facilities.

The move away from electorate office staff operating in remote locations, without hands on
support from a supervisor or from other departmental representatives into a centralised
administrative support pool will remove any opportunity for future elected representatives
to exert undue influence on these officers to carry out duties that are in contravention to
their roles, as stated in Local Government Act 2009 or under Australian Law.

There will be no forced redundancies for the staff who currently work in the external
Electorate Offices. Council values their experience and will redeploy these staff to positions
within Council.

The proposed Councillor Expenses Reimbursement and Administrative Support Policy sets
out clear and concise guidelines which will allow Councillors to be truly mobile within the
city without being tied to a physical location; will ensure that Councillors are not financially
disadvantaged when carrying out the duties of their roles and most importantly will remove
any ambiguity regarding the provision of support and the payment of reimbursements.

Better business practices, aligned to the legislated role of a Councillor will ensure that
Ipswich City Council returns to open and transparent governance in line with the
community’s expectations and the requirements of the Local Government Act 2009.

ATTACHMENTS AND CONFIDENTIAL BACKGROUND PAPERS

1. | Ipswich City Council Expenses Reimbursement Policy Current § &
2. | Councillor Expenses Reimbursement and Administrative Support Policy § &

David Farmer
CHIEF EXECUTIVE OFFICER

| concur with the recommendations contained in this report.

Greg Chemello
INTERIM ADMINISTRATOR

“Together, we proudly enhance the quality of life for our community”
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n Document No:

IPSWICH CITY COUNCIL A3750529

Cityof . EXPENSES REIMBURSEMENT POLICY
Ipswich

Regulatory Authorities: Local Government Requlation 2012, Local Government Act 2009,
Taxation Administration Act 1953, Income Tax Assessment Act 1997, Councillor Expenses
and Administrative Support Procedure

Policy Statement:

In accordance with the Local Government Regulation 2012 (the “Regulation”) Council
hereby determines that the following be provided to or reimbursed to the Mayor and
Councillors by Ipswich City Council.

A. Expenses

Al Council Attendance

Council resolves that Councillors are required to attend approved conferences/workshops
to either deliver a paper or as a delegate or representative of Council and authorises the
payment or reimbursement of all approved expenses associated with attending such
events as participation is part of the business of Council.

A2 Professional Development

Where a Councillor identifies a need to attend a conference/workshop or as part of a
delegation to enhance skills relevant to his or her role as a Councillor, Council authorises
payment or reimbursement of all approved training workshop registrations and training
material expenses and related costs associated with undertaking professional
development training.

A3 Travel Costs

Council authorises the payment or reimbursement of a Councillor’s travel costs related to
his or her attendance, for Council business purposes, at an approved conference,
inspection, deputation, approved training, workshop, delegation, external meeting or
function.

A4 Accommodation

Accommodation costs for overnight attendance on approved Council business shall be
paid or reimbursed by Council. Councillors shall take advantage of any accommodation
package provided by conference organisers by staying, if practicable, at such
recommended accommeodation, unless otherwise approved by the Chief Executive Officer
who is authorised to determine legitimate accommodation costs for payment or
reimbursement.

A5 Daily Travel Allowance

A daily travel and meal allowance in accordance with the relevant Taxation Determination
ruling applicable each year in regard to Income Tax: what are the reasonable travel and
overtime meal allowance expense amounts for the relevant income year under the
Income Tax Assessment Act 1997 may be claimed.
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A6 Cab Charge facility or reimbursement for public transport (eg bus, train, ferry)
Each Councillor will be provided with a CabCharge Card and etoll device. Transport costs
such as bus, train, ferry costs or tolls will be reimbursed to the Councillor following
receipt of original invoices/documentation suitable to the Chief Executive Officer.

A7 Entertainment Expenses

Councillors may provide light refreshments (tea, coffee, juice, biscuits, etc) and, from time
to time, working breakfasts, lunches or dinners during meetings at their electorate office
or Council’s Administration Building's meeting rooms. Such refreshments and working
breakfasts, lunches or dinners may be organised by the Councillor or Council staff on
behalf of a Councillor. All catering requirements should, where practicable, be purchased
from Council’s suppliers or ordered through Civic Centre.

Councillors may also entertain guests, when appropriate for Council business purposes.
When undertaking this type of entertainment, Councillors are to ensure value for money
and report entertainment expenditure as per Council’s policies and procedures and claim
reimbursement for costs incurred.

An expense under this clause should be limited to not more than $5,000 per year. Any
amount in excess of this amount will require approval of the CEO.

A8 Reimbursement of Expenses
Councillors may be reimbursed for other reasonable expenses incurred by a Councillor for

Council business under this policy upon the approval of the CEO.

B. Facilities

m
fury

Administrative tools and access to office amenities

Facilities such as office space and Council meeting rooms.

Secretarial support for Councillors as determined by the Chief Executive Officer.

Desktop and/or laptop computer or similar device.

Use of council landline telephone and internet access.

Fax and/or scanner or similar device.

Printer, photocopier, paper shredder.

Stationery.

Postage.

Publications relevant to Council business including copies of the Local

Government Act 20089.

. Other approved tools, appliances, equipment or necessities considered
appropriate in an office environment or to undertake a Councillor’s role approved
by the Chief Executive Officer.

B2 Home Office

Approved home office equipment including computer, fax, copier, printer and internet

access will be provided by Council using Council’s preferred equipment supplier/s.

B3 Stationery/Office Supplies

All stationery/office supplies for both the electorate office and home office will be
provided by Council and are to be acquired through Council’'s preferred stationery
supplier/s where appropriate.
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B4 Maintenance costs of any Council owned equipment

To ensure Council owned equipment is operating effectively and providing optimal
professional use, the ongoing maintenance of Council owned equipment will be arranged
by Council and any associated maintenance costs will be Council’s responsibility.

B5 Administrative Support

To fulfil the role and responsibilities of their position and to adequately represent their
constituents, Councillors will be provided adequate administrative resources. All Mayor
and Councillor administrative staff are employees of Ipswich City Council and will be
employed in accordance with the Ipswich City Council Industrial Agreement. Councillors
will not be reimbursed for external employee expenses incurred for employing additional
staff at their Mayoral or Electorate Offices. However, contractor expenses for providing a
service such as bulk mail deliveries or other services for Council business may be
reimbursed on approval of the Chief Executive Officer.

B6 Councillor Uniform and Name badge

Approved Council uniform, name badge, and safety equipment including overalls, safety
helmet, vest and glasses as required by a Councillor in the performance of his or her role
will be provided by Council using Council’s preferred supplier/s.

B7 Telecommunication Needs

Approved mobile telephone andfor a handheld phone/email device (eg
iPhone/Blackberry) including all associated costs will be provided by Council. Councillors
will reimburse the costs to Council of personal mobile call expenses.

B8 Asset Ownership

All facilities/equipment provided to Councillors remain the property of Ipswich City
Council and must be accounted for during Council’s equipment audits. The
facilities/equipment must be returned to Council when the Councillor’s term expires
unless the Council agrees to dispose of the facilities/equipment in some other approved
manner.

B9 Legal Costs and Insurance Cover

Council shall cover costs incurred through any inquiry, investigation, hearing or legal
proceedings into the conduct of a Councillor, or arising out of, or in connection with the
Councillor’s performance of his or her civic functions or role as a Councillor or
undertaking Council business.

Councillors shall be covered under insurance policies including insurance cover for public
liability, professional indemnity, Councillor’s liability, personal accident, international and
domestic travel insurance.

B10 Vehicle
Councillors may elect to either (but not both):

(a) Use their personal vehicle for Council business and claim an allowance for the
kilometres travelled. Such allowance will be the rate set by the Australian
Taxation Office for vehicle usage and based on a log book kept by the Councillor
that records the purpose of each trip for business purposes; or
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(b) Use a Council provided vehicle and repay any private usage as per Councillor
Expenses Reimbursement and Administrative Support Procedure.

(c) For private vehicle usage, if a Councillor uses a private vehicle to facilitate Council
business when a Council vehicle is unavailable, an amount may be claimed based
on log book details to substantiate the relevance of the travel to Council business.
The amount paid or reimbursed will be the actual amount (or appropriate
kilometre rate) expended by the Councillor. Reimbursement shall be at the
kilometre rate allowable under the Income Tax Assessment Act 1997.

B1l Fuel Costs
Council shall meet fuel costs of a vehicle provided by Council.

B12 Car parking amenities
Car parking shall be provided or reimbursed for each Councillor on Council business.

B13  Advertising Electorate Offices

Advertising the location, contact details and opening hours of electorate offices and
electorate specific Council events will be provided by Council in Council’s adopted budget
to the value of $5,000 per year per electorate office. Council staff will consult with the
relevant Councillors in relation to expending this amount. Any amount in excess of this
amount will require approval of the CEO.

B14 Taxation Requirements for Car Expense and Claims for Reimbursement of
Expenses

As Ipswich City Council is an “eligible local governing body” under section 446-5 of the

Taxation Administration Act 1953, a Councillor is required to comply with the provisions

of the Income Tax Assessment Act 1997 relating to car expenses and substantiation

requirements and any receipts or other evidence of expenditure claimed under this policy

shall be retained in accordance with those provisions.

B15 Inconsistencies between Expenses Reimbursement Policy and Councillor
Expenses Reimbursement and Administrative Support Procedure

If there is any inconsistency between this Policy and the Councillor Expenses

Reimbursement and Administrative Support Procedure, the Policy will prevail.

This amended policy has effect from 1 July 2016.

Definitions:

In this policy:

“Approved” means approved by the Chief Executive Officer;

“Chief Executive Officer” means the Chief Executive Officer of Ipswich City Council;

“Council business” includes an inspection, deputation, conference, meeting, training,

workshop, delegation or function and an attendance referred to in section 107(4) of the
Local Government Act 2009 and the carrying out of a Councillor role.
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“Councillor” includes the Mayor;

“Reimbursed” includes payment to a third party for expenses and/or facilities authorised
by this policy or actual expenditure, incurred by a Councillor, while undertaking Council
business. Requests for reimbursements must be submitted on the approved claim form

with original invoice/s or documentation to the satisfaction of the CEO;

“Year” means financial year.

Policy Author: Corporate Services Branch

Amended Policy Adopted: 6 December 2016

Date of Council Resolution: 6 December 2016

Committee Reference and Date: Policy and Administration Board No. 2016(08) of

22 November 2016 — City Management, Finance and Community Engagement Committee
No. 2016(09) of 29 November 2016

No of Resolution: 8

Date to be reviewed: 6 December 2018

Date of Council Resolution: 21 May 2013

Committee Reference and Date: Policy and Administration Board No. 2013(06) of

7 May 2013 — City Management and Finance Committee No. 2013(05) of 14 May 2013
No of Resolution: 4

Date to be reviewed: 2016
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Ipswich POLICY

COUNCILLOR EXPENSES REIMBURSEMENT AND Version:
ADMINISTRATIVE SUPPORT POLICY Document No.:

1.1  Objectives:
The objectives of this policy are:

e to provide set guidelines for the reimbursement of legitimate business expenses incurred or to be
incurred by a Councillor while carrying out their civic duties as elected representatives of their
local communities;

¢ to provide set guidelines for the provision of administrative support to assist Councillors fulfil their
professional role for the community at an appropriate standard.

1.2  Regulatory Authority:

Local Government Act 2009

Local Government Regulation 2012

Public Sector Ethics Act 1994

Councillor Code of Conduct

Councillor Handbook

Ipswich City Council Light Vehicle Policy
Councillor Private Use of Vehicle Agreement

1.3  Policy Statement:

Councillors are elected representatives of the community who take on the role to set the strategic
direction of the City. It is Council’s responsibility to ensure that Councillors are not financially
disadvantaged when carrying out the requirements of their role and are fairly and reasonably
compensated. Council is also required to provide appropriate administrative support to allow the
Councillors to fulfil their professional role for the community.

The payment and/or reimbursement of expenses and provision of facilities for Councillors:
e s to be open and transparent, prudent, responsible, acceptable to the community and in
accordance with statutory requirements;
* based on ensuring economy and efficiency; and
* subject to budget provisions.

Council’'s annual report must contain a copy of the policy and a copy of any resolution made during the
year authorising payment of expenses or provision of facilities to Councillors.

1.4 Scope:

This policy sets out specific guidelines for the reimbursement of legitimate expenses incurred or to be
incurred by a Councillor while carrying out Council business. It also deals with the provision of
administrative support to enable Councillors to perform their duties with relative ease to discharge
their duties and responsibilities as a Councillor.

Printed copies are uncontrolled. It is the responsibility of each user to ensure that any copies of policy documents are the current issue. Page 1
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This policy does not provide for salaries or any other form of remuneration to Councillors.

1.5 Policy Exclusions

e Spouses, partners and family members of Councillors are not entitled to reimbursement of
expenses or to have access to facilities allocated to Councillors (This is not intended to exclude
spousal attendance at events where it would be customary for the partner of the Mayor to
attend or the Councillor deputising for the Mayor).

e  Council will not reimburse or provide funds, services or facilities solely or mainly for the
purposes of advertising by, or the self-promotion of Councillors.

e Councillors are not entitled to be reimbursed or provided with funds for the purchase of
alcoholic beverages without the prior approval of the Chief Executive Officer.

e Noreimbursement is to be provided for expenses incurred during travel to internal meetings,
informal policy discussions, party or political meetings between Councillors.

1.6 Legislative Roles and Responsibilities:

The Local Government Regulation 2012, s252 states that “a local government cannot resolve under
section 275 that a meeting at which a proposed expenses reimbursement policy is discussed (including
its adoption or amendment) be closed.

To ensure public accountability and transparency, Ipswich City Council will give public notice of any
changes to the adopted Councillor Expenses Reimbursement and Administrative Support Policy by
publishing the policy in a newspaper circulating in the local government area and on Council’s website.
Quarterly reports of Councillor Expenses and Reimbursements will be presented to the Audit and Risk
Committee and published in the Annual Report at the end of the financial year.

1.7 Reimbursements

In making a determination as to the validity of a claim for reimbursement, Council must consider public
perceptions to ensure that the process meets the community’s expectations concerning accountability
and transparency. Councillors incurring expenses should not gain personal funds as a result of their
role servicing the community. The Chief Executive Officer will be responsible for determining the
appropriateness of payment of any request for reimbursement.

1.7.1 Council Business Expenses

Requests for reimbursement of expenses will only be considered where it can be proven, by the
provision of appropriate documentation, that the expense is a genuine council-related business
expense incurred whilst undertaking official duties. Payment will be on the grounds that the incurring
of this expense could not be avoided.

1.7.2 Professional Development

Councillors are encouraged to undertake relevant professional development and council will organise
and pay for all associated business costs (including registration, travel, accommodation, meals, etc)
where the activity level is reasonable and the activity is associated with the councillor’s portfolio or
organised by a government agency or an industry body eg LGAQ, ALGWA. Any funds expended at the
event on personal pursuits will be payable by the Councillor from private funds. Refer to 1.7.3 Travel
Expenses below for a list of examples of what is considered a personal expenditure.

Printed copies are uncontrolled. It is the responsibility of each user to ensure that any copies of policy documents are the current issue. Page 2
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1.7.3 Travel Expenses

Requests by Councillors to attend conferences, seminars or training are to be made in writing to the
Chief Executive Officer outlining the details of the event and the benefits to the City of Ipswich. All
requests for travel are to be made in sufficient time to gain the required approval as outlined below as
well as allowing Council to take advantage of travel discounts and deals.

Approval required:
e Local and Interstate Travel — Chief Executive Officer approval
¢ International — A resolution of Council

Economy class air travel is the standard and Councillors are required to travel by the most direct route.
Where flight time exceeds five (5) hours, the Mayor is eligible for Business Class travel with all other
councillors eligible for Premium Economy class in this circumstance.

Any costs incurred which are deemed to be of a personal nature are required to be paid for by the
Councillor from private funds. Below is a list of examples of what is considered to be a personal
expenditure. This list of examples is not exhaustive:

Tourism related costs

Social events

In-flight and in-house movies

Mini bar purchases

Airline club fees

Alcohol not consumed as part of a meal

Payment of costs associated with the return of personal items which have been left behind

1.7.3.1 Meals while undertaking domestic or international travel

Councillors will be reimbursed for the actual cost of meals, associated with official business, when:

¢ the councillor incurs the cost personally;

¢ the meal was not provided within the registration costs of the approved activity/event/travel;

¢ the councillor can produce original documents sufficient to verify the actual meal cost;

¢ the expenses are reasonable;

¢ Reimbursement will be limited to a maximum of the Australian Taxation Office guidelines for
meal allowance except for in exceptional circumstances (E.g. entertaining in an unusually
expensive location outside the city) where approved by the Chief Executive Officer and the
Mayor.

1.7.3.2 Accommodation while undertaking domestic or international travel

Where practical, Council will book accommodation offered as part of a conference package. In all other
circumstances, Councillors are entitled to stay in accommodation to a standard of 4 stars or equivalent
when undertaking professional development or other council business where it is not reasonable for
the councillor to return home for the night in accordance with the following conditions:

e Council will book and pay for all accommodation under this policy;
e where a councillor chooses to stay with friends or family, no accommodation expenses will be

Printed copies are uncontrolled. It is the responsibility of each user to ensure that any copies of policy documents are the current issue. Page 3
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paid.

Councillors may be reimbursed for reasonable incidentals in accordance with this policy (up to a
maximum of the Australian Taxation Office guidelines).

1.8 Provision of Administrative Support and Resources

Council is responsible for the provision of appropriate administrative support and resources to ensure
that a Councillor is able to undertake their civic duties with relative ease and at a standard appropriate
to fulfil their professional role for the community. The provision of facilities and resources is for the
sole use of councillors in undertaking their duties and should be used responsibly and appropriately.

1.8.1 Vehicle
Councillors may elect to:

e Be provided with a fully maintained Council vehicle for official council business, with access to
private use of that vehicle subject to payment of a ‘leaseback’ amount of $144 per week.
Vehicle Type and replacement schedule in accordance with Light Vehicle Handbook Procedure
provided from contracted panel of suppliers.

- Mayor: Category 1 Vehicle (544,500 Council Purchase Price ex. GST)
— Councillor: Category 2 Vehicle ($37,750 Council purchase price ex. GST)

OR

e Receive a vehicle allowance of $19,000 p.a. (by weekly payment) to facilitate the costs of
procuring, maintaining and running (including but not limited to fuel, registration, insurance,
repairs, depreciation, finance costs etc.) a vehicle. When choosing this option no further vehicle
related expenses of any kind will be reimbursed. Councillors will have access to Council’s
preferred salary packaging provider.

Councillors should seek their own independent financial advice regarding this offer. Upon receipt of
such advice, Councillors are to advise the Chief Executive Officer, in writing which option they choose.
This decision will remain in place for the full term of Council.

1.8.1.1 Councillor Identification on Vehicle

Two (2) magnetic vehicle door decals, displaying the Councillor’s name and the Ipswich City Council
logo will be provided to each Councillor.

1.8.2 Corporate Wear, Personal Protective Equipment and Name Badges

Ipswich City Council has a non-compulsory uniform policy and Councillors will be considered eligible to
participate in this corporate scheme under the same conditions that apply to general employees. No
provision will be made for Council meeting the cost of any alterations to the garments if required.
These costs will be met from the Councillor’s private funds.

Councillors will be provided with all necessary safety equipment and are expected to observe the

appropriate Workplace, Health and Safety requirements as outlined in Council’'s Workplace, Health and
Safety Policy.

Councillors will be provided with a name badge displaying their name and the Ipswich City Council logo.

1.8.3 Communication and Technology Resources

Printed copies are uncontrolled. It is the responsibility of each user to ensure that any copies of policy documents are the current issue. Page 4
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®  One (1) mobile telephone will be provided at the beginning of the Council term for the
purposes of conducting council business. The model provided will be in accordance with
the standard device made available for Council Managers. At the end of the term, the
mobile device is to be returned to Council in fair condition. Limited personal usage is
accepted in line with the provisions available to Council Officers. Any use deemed
inappropriate will be required to be reimbursed.

* One (1) laptop computer will be provided at the beginning of the Council terms for the
purposes of conducting council business. The model provided will be in accordance with
the standard device made available to Council Officers. At the end of the term, the laptop
computer is to be returned to Council in fair condition.

e One (1) iPad will be provided at the beginning of the Council terms for the purposes of
conducting council business. The model provided will be in accordance with the standard
device made available to Council Officers. At the end of the term, the iPad is to be returned
to Council in fair condition.

* A docking station, monitor and non-colour A4 only printer will be provided to assist
Councillors work from home. All items are to be returned to Council at the end of term.
Iltems must be in a fair condition.

¢ A mobile internet connection for iPad and laptop will be provided.

1.8.4 Office Facilities

e A separate office for the Mayor and the Deputy Mayor will be provided in the Council
Administration Building.

¢ Shared office facilities, located within the Council Administration Building, will be provided
for the remaining Councillors with hot desk facilities available at other council Customer
Service Centres subject to booking availability.

e Access to dedicated Councillor meeting rooms will be provided within the Council
Administration Building. In addition, access to an external meeting room to meet with
constituents will be available at Council’s Customer Service Centres and library facilities
subject to booking availability.

1.8.5 Secretarial Support
¢ The Mayor will be provided with the following support staff:
- Executive Officer(Fixed term, aligned with term of the Mayor) x 1
— Executive Assistant x 1
— Administration Officer x 1

e The Deputy Mayor will share the resources of the Mayor as well as access to the Councillor
support pool.

e The remaining Councillors will share an administrative support pool consisting of:
- Team Co-ordinator x 1
- Executive Support Officer x 3
— Administration Officer x 2

All support staff will be employees of Ipswich City Council and will be employed under guidelines set for
employment by Council’s People and Culture Branch based on substantial previous experience to
ensure that the best level of service is provided to Councillors. Recommendations received from
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Councillors which may be construed as a political appointment will not be considered.

1.8.6 Personalised Stationery Items, Electronic Media and Other Items
The following items will be made available to Councillors:
¢ Personalised Electronic Letterhead for Council business using a standard design format;

Council email address

Councillor Facebook account

Business cards (English language only)

Digital subscription to the following newspapers:

- Queensland Times | Courier Mail

¢ Digital Council Christmas Card for Council business use using a standard design format.

1.8.7 Advertising and Sponsorship

All advertising undertaken which contains the Councillor’s image and/or name is deemed to be for
electioneering purposes and the costs involved will not be paid by Council under any circumstances.
Should any Ipswich City Council events, programs or services be required to carry an acknowledgement
of Councillor involvement, the standard wording will be:

Proudly supported by your Ipswich City Council
1.9  Assets Ownership

1.9.1 Facilities/Equipment
All facilities/equipment provided to Councillors to undertake their duties as a Councillor remain
the property of Ipswich City Council and must be accounted for during Council’'s equipment
audits. Councillors are expected to responsibly look
after all publicly funded facilities and assets provided to them.

All facilities/equipment must be returned to Council either;

i.  Prior to the completion of the Councillors term in accordance with Section 160 of the
Local Government Act 2009 at a date and time agreed with by the Chief Executive Officer
or;

ii.  No later than close of business the day following the end of a Councillors term in
accordance with Section 160 of the Local Government Act 2009 or;

iii. Immediately if a Councillor is suspended under Section 182A of the Local Government
Act 2008.

1.9.2 Official Gifts received by a Councillor
As part of a Councillor’s civic duties, there will be occasions where official gifts will be presented
or exchanged. All such gifts are the property of Council, not the individual, and are to be
handed to the Chief Executive Officer as soon as possible after the receipt of the item. Low
value personal items can be retained following declaration and approval by both the Mayor and
Chief Executive Officer.

The specific requirements, and supporting documents which need to be completed, are
contained in Council’s Gifts, Benefits and Hospitality Policy. Councillors are to make themselves
familiar with all the requirements of the Gifts, Benefits and Hospitality Policy.

1.10 Asset Maintenance Costs
Council will cover all ongoing maintenance costs associated with Council owned equipment to ensure it

Printed copies are uncontrolled. It is the responsibility of each user to ensure that any copies of policy documents are the current issue. Page 6
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is operating for optimal professional use (subject to proper usage and standards of care).

1.11 Legal and Insurance Cover

Council shall cover costs incurred through any external inquiry, investigation, hearing or legal
proceedings into the conduct of a Councillor, or arising out of, or in connection with the Councillor's
performance of his or her civic functions or role as a Councillor or undertaking Council business in
accordance with the provision outlined in the adopted Legal Assistance policy.

Councillors shall be covered under insurance policies including insurance cover for public liability,
professional indemnity, Councillor’s liability, personal accident, international and domestic travel
insurance.

1.12 Related Documents

Legal Assistance for Employees and Councillors Policy
Gifts, Benefits and Hospitality Policy

Acceptable Requests Guidelines

Councillor Vehicle Private Use Conditions

Light Vehicle Handbook Procedure

Councillor Handbook Procedure

Councillor Administrative Support Handbook Procedure

1.13 Definitions

Elected Representatives | Mayor and Councillors

Councillors Mayor and Councillors

Domestic Travel Travel undertaken in an official capacity outside of the boundaries of
the City of Ipswich

Political Appointment A person who has worked closely with a candidate on their campaign
for election or who has a close affiliation through membership to the
same political party which would be considered to align the person to
the Councillor rather than to Council.

1.14 Policy Author:
Chief Executive Officer

Date of Council Resolution:

Committee Reference and Date: To be completed once approved by Council
No. of Resolution:

Date of Review:

Printed copies are uncontrolled. It is the responsibility of each user to ensure that any copies of policy documents are the current issue. Page 7
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Doc ID No: A5519472

ITEM: L.3

SUBJECT:  CAMERON PARK - FUTURE USE OF PARKLAND AND FACILITIES - REPEAL

AUTHOR:  SENIOR PROPERTY OFFICER

DATE: 15 MAY 2019

EXECUTIVE SUMMARY

This is a report concerning the previous resolution of the Cameron Park - Future Use of
Parkland and Facilities Committee report submitted to the Ipswich City Council (Council)
Ordinary Meeting on 29 January 2019. The previous resolution declared part of 95A
Brisbane Road, Booval or described as part of Lot 169 on RP24111 as being surplus to
Council requirements and to dispose of the proposed lot to the current tenant, Swifts
Leagues Club Ltd (Swifts). This report will repeal the previous resolutions with further
research and consultation to be undertaken on the future use of the property and Cameron
Park.

RECOMMENDATION

That the previous decision of Council, as per the Officer’s Report; Cameron Park - Future
Use of Parkland and Facilities, adopted at the Council Ordinary Meeting of 29 January
2019, be repealed.

RELATED PARTIES

Swifts Leagues Club Ltd (Swifts) will be funded by a third party to purchase the land from
Ipswich City Council (Council) and the President of the club has advised that they are in
discussions with three potential suitors to fund the purchase. One of the potential third
party funders is Easts Leagues Club Brisbane and the other potential funders have not been
disclosed to Council.

ADVANCE IPSWICH THEME LINKAGE
Caring for the community
PURPOSE OF REPORT/BACKGROUND

Cameron Park is Council freehold land located at 95A Brisbane Road, Booval and described
as Lot 169 on RP24111 (5.729 ha). Swifts have a twenty (20) year lease with two (2) x ten
(10) year options for Lease A in Lot 169 on RP24111 (1.119ha), which commenced on

6 September 2001 for the occupation of the land and facility as a sports and recreation club.
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Following some tenure issues with Swifts in 2017-2018, Property Services provided a briefing
note (see Confidential Attachment 2) to the Acting Chief Operating Officer of Works, Parks
and Recreation department on 10 October 2018. The report highlighted a number of issues
with the lessee and provided potential options to resolve the issues and the future use of
the property. The Works, Parks and Recreation Department provided a briefing note (see
Confidential Attachment 3) to the CEO with a recommendation to dispose of the proposed
land to Swifts. This was approved and negotiations for the disposal of part of Lot 169 on
RP24111 began between Council and Swifts.

The Cameron Park - Future Use of Parkland and Facilities Committee Report (see Attachment
1) was submitted to the Council Ordinary Meeting on 29 January 2019. The report discussed
in depth at the Council meeting the disposal of the land while preserving the community and
recreation use of the property into the future. As a result it was recommended that a caveat
be placed on the title and that Council obtain a second valuation from a registered valuer
outside of Council’s panel of providers to confirm the current market value of the disposal
land.

Following the Council meeting, Property Services reviewed the resolution and advised that a
caveat was not the correct legal instrument and that a covenant is the appropriate form of
constraint to register on the title in this instance. This advice was provided as an agenda
item at Council’s Ordinary Meeting on 28 February 2019, and further discussion occurred
about the impacts that the covenant would have on the valuation. It was requested at the
Council meeting that comment be requested from both valuers about the impact that the
covenant will have on the valuation.

Property Services prepared another report for Council’s Ordinary Meeting on 19 March
2019, however the report was not considered and referred to a future meeting to allow
further consideration and analysis to be undertaken on the matter. In summary, the report
concluded that both the valuers have advised that the implications of registering the
covenant on the title would adversely impact on the marketability of the property and would
therefore have a negative effect on the property value (see Confidential Attachment 4 & 5).
No further reports have been submitted to Council and internal consultation on the matter
has continued to date.

FINANCIAL/RESOURCE IMPLICATIONS
expenses have formed part of the project budget.

If Council adopts the recommendation in this report, there will be no immediate expenses
incurred as a result.

RISK MANAGEMENT IMPLICATIONS

There are a number of unresolved issues regarding the future use of the property and
greater Cameron Park. Council needs to ensure that actions and decision making of this
matter provide results that are consistent with the local government principles of the Local
Government Act 2009. Therefore it is recommended that further research and consultation
be undertaken to remove all risk of Council not conforming to the local government
principles.
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LEGAL/POLICY BASIS

This report and its recommendations are consistent with the following legislative provisions:
Land Act 1994

Planning Act 2016

Local Government Act 2009

Local Government Regulation 2012

COMMUNITY AND OTHER CONSULTATION

There has not been any community consultation undertaken regarding the disposal of the
proposed land to Swifts. The Cameron Park - Future Use of Parkland and Facilities
Committee report supported the land to be disposed of to Swifts under an exemption of the
Local Government Regulation 2012 (Qld). Under section 236 of the Regulation, Council has
the ability to dispose of a valuable non-current asset without going through the tender and
auction requirements of section 227, if the disposal is to a community organisation.

We note that Council has recently received two enquiries from the local community
regarding the sale of the proposed lot to Swifts. In summary, the two enquiries reflected
concerns about the sale of the land to Swifts and the future development of Cameron Park.

It is recommended that Council undertake consultation with the community about any
future decisions on Cameron Park.

CONCLUSION

There is additional research and consultation to be undertaken regarding the future use of
the property and greater Cameron Park and it is recommended that the resolution to
dispose of Council land to Swifts as outlined in the Cameron Park - Future Use of Parkland
and Facilities Committee report, be repealed.

ATTACHMENTS AND CONFIDENTIAL BACKGROUND PAPERS

1. | Cameron Park - Future Use of Parkland and Facilities - Superseded g

CONFIDENTIAL

Swifts - 4.4.19 Briefing Note to CEO on Background 7.8.18 to Current Situation
18.09.17 - CEO Briefing Note Swifts Sports Club (A5082044)

Advice on Covenant Impact on Valuation

Secondary Valuation

vk wnN

Brett McGrath
SENIOR PROPERTY OFFICER

| concur with the recommendations contained in this report.

Andrew Knight
GENERAL MANAGER - CORPORATE SERVICES
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Council Ordinary Meeting Committee
Mtg Date: 29.01.19 OAR: YES
Authorisation: Bryce Hines

A5275791
4 January 2019

MEMORANDUM
TO: CHIEF OPERATING OFFICER (WORKS, PARKS AND RECREATION)
FROM: ACTING CORPORATE SERVICES AND RISK MANAGER
RE: CAMERON PARK — FUTURE USE OF PARKLAND AND FACILITIES
INTRODUCTION:

This is a report by the Acting Corporate Services and Risk Manager dated 4 January 2019
concerning the proposed disposal by Ipswich City Council (Council) of part of 95A Brisbane
Road, Booval described as part of Lot 169 on RP24111 to the Swifts Leagues Club Ltd

ACN 010 165 045 [ABN 58 010 165 045] (Swifts).

BACKGROUND:

Council owns improved freehold land (Cameron Park) at 95A Brisbane Road, Booval (Lot 169
on RP24111 - 5.729 ha). Through a 20 year lease (with 2 x 10 year options) for part of the
land which commenced on 6 September 2001, Swifts have exclusive use of the site for a
sports and recreation club. This arrangement provides a number of beneficial sport and
recreational outcomes for the community including lawn bowls, futsal courts and a
clubhouse offering gaming and dining facilities.

The lease requires Swifts to repair and maintain the facility in accordance with agreed
maintenance standards. Although Council has raised concerns with Swifts regarding the
current condition of the facility and the fulfilment of Swifts maintenance obligations under
the lease, Swifts are not obliged to undertake structural work (unless it is needed because of
certain stated events, such as their own act, neglect or default).

As the facility is nearing the end of its useful life, a number of major upgrades (estimated
cost between $1.0 and $1.5 million) will be required to be funded by Council over the next
ten years to ensure the facility remains fit-for-purpose.

1
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The rent payable by Swifts under the lease for the 12 month period (2018-2019) totalled
$16,358 (excluding GST). In addition, under the lease terms, Swifts are required to pay
Council rates, as well as other utilities. As at 2 January 2019, Swifts were in arrears for both
rent and rates.

Council has supported Swifts where possible to ensure that the club remains a viable going
concern and that Council’s investment in the facility achieves value for money for the
community. However, the condition of the premises, the required capital works and
upgrades and Swifts non-payment of rent, rates and utilities (as well as other lease issues)
renders the current arrangement unfavourable to Council (and the community).

In 2018 following discussions between Council and Swifts regarding Swifts obligations under
the lease, Swifts enquired about the possible acquisition of the facility and an area of land
surrounding the facility. Preliminary discussions have occurred between the parties on
Swifts proposal.

The land (and improvements) proposed to be disposed of to Swifts incorporates the current

lease area plus the additional existing car park area and established services (refer to
Attachment A).

DISCUSSION:

COUNCIL’S AUTHORITY TO ENTER INTO A CONTRACT OF SALE WITH SWIFTS

(a) Is Swifts a Community Organisation?

Swifts is a public company limited by guarantee registered with the Australian Securities and
Investments Commission (ASIC). Swifts is a not-for-profit entity but is not a registered
charity with the Australian Charities and Not-for-profits (ACNC) (the charities regulator). In
order to enter into the proposed arrangements with the Swifts, Council must be satisfied
that the arrangements comply with the local government principles and comply with the
requirements set out within the Local Government Regulations 2012 (Qld) (Regulations).

Under section 236 of the Regulations, Council has the ability to dispose of a valuable non-
current asset without going through the tender and auction requirements of section 227, if
(amongst other criteria) the disposal is to a community organisation (refer to

section 236(1)(b)(ii}), and Council (before the disposal) has decided by resolution that the
exemption contained in section 236(1) may apply (refer to section 236(2)).

Schedule 8 of the Regulations defines a ‘Community Organisation’ as:

“Community Organisation means—

(a) an entity that carries on activities for a public purpose; or

(b) another entity whose primary object is not directed at making a profit”

2
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The Regulations do not define what is meant by ‘public purpose’. To establish that Swifts is
a Community Organisation for the purposes of the Regulations, Swifts must have a public
purpose that is in the public interest.

When defining the meaning of ‘public’ and the benefit deriving to a ‘sufficient section of the
community’, consideration needs to be given as to how the benefit is defined and how
broadly can the benefits of an organisation’s activities extending into the community be
measured as sufficient.

It is generally accepted that sporting organisations provide a public benefit on the basis that
they improve health and encourage social and community welfare. Rule 3(2) of the Swifts’
constitution provides that the objects of the organisation is ‘for the benefit of the local or
general community’. Further, rules 5.1 and 6 provide that the organisation’s income must
be applied to its objects and that the income and property of the organisation cannot be
provided to its members. Further, upon awinding up, rule 112 provides that the property
held by the Swifts must be provided to an organisation with similar objects.

On the basis of the above, Swifts can be regarded as a Community Organisation for the
purposes of the Regulations.

A warranty is proposed to be included in the contract with the Swifts that it meets the
requirements of the Regulations, in that it carries on its activities for a public purpose.

(b) Is the land a ‘valuable non-current asset?

For the purpose of this report, the land (and improvements) proposed to be disposed to
Swifts is a “valuable non-current asset” as per the term used in section 236 of the
Regulation. Land is included in the definition of “valuable non-current asset” contained in
section 224(7) of the Regulations, and the improvements contained in the land carry a value
which exceeds the limits contained in section 224(8) of the Regulations.

The asset will be disposed of for a consideration equal to, or more than the market value of
the land (including the market value of the improvements on the land), determined by a
registered valuer, in compliance with section 236(3) of the Regulations.

CONCLUSION:

Council’s ongoing ownership and leasing of the facility to Swifts carries significant financial
risk from a future capital investment perspective, as well as in respect of hon-recovery of
rent and Council rates. The annual rent does not adequately cover Council’s medium to
longer-term maintenance and upgrade costs meaning the facility’s ongoing operation will
continue to be subsidised. The current arrangements are unfavourable to Council and the
Ipswich community both from a financial and social benefit perspective.

The proposal to dispose of the land and its associated improvements offers Council the
opportunity to remove the financial burden of the maintenance of the facility, whilst

3
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allowing a local community sporting group to continue to manage the facility and provide
positive community benefits.

Although the proposal will result in Council surrendering 1.633 hectares (subject to the final
survey plan) of current recreational land, the return to Council and the community resulting
from the sale will contribute to the redevelopment and upgrade of Cameron Park. The
remaining land area of Cameron Park will be 4.096 hectares (subject to the final survey
plan). Council’s Planning and Development Department has been consulted and advised that
the proposed reconfiguration and Survey Plan for Cameron Park complies with the district
park requirements of a minimum 4 hectare size.

It is recommended that Council approve the sale of SW3, being part of 95A Brisbane Road,
Booval (part of Lot 169 on RP24111), being approximately 1.633 hectares, as identified in
Attachment A as “Proposed Land Disposal” to Swifts in accordance with the in-principle
agreement reached between the parties.

ATTACHMENTS:
Name of Attachment Attachment
Cameron Park — amended survey plan Attachment A

CONFIDENTIAL BACKGROUND PAPERS

Confidential Background Papers Background Papers
Confidential Background Report Attachment B
RECOMMENDATION:

Amended Council Ordinary meeting of 29 January 2019

Further amended at Council Ordinary Meeting of 26 February 2019 by the replacement of
Recommendation |.

That the Interim Administrator of Ipswich City Council resolve:

A. That part of Council-owned land at 95A Brisbane Road, Booval (part of Lot 169 on
RP24111), being approximately 1.633 hectares, as identified in Attachment A as
“Proposed Land Disposal” (the Land) to the report by the Acting Corporate Services
and Risk Manager dated 4 January 20189, is surplus to Council’s future requirements.

B. That the disposal of the Land and the improvements of the Land is a disposal of a
valuable non-current asset.

C. That pursuant to section 236(3) of the Local Government Regulations 2012 (Qld)
(Regulations), that the exemption available under section 236(1)(b)(ii) of the
Regulations applies to the disposal of the Land and the improvements on the Land
to Swifts as a ‘Community Organisation’ (as defined Schedule 8 of the Regulations).

4
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That the Land and improvements on the Land can be disposed of other than by
tender or auction as required by section 227 of the Regulations.

That Council sell the Land and the improvements on the Land to Swifts Leagues Club
Ltd at equal to the market value of the Land (including the market value of the
improvements on the Land), as determined by a registered valuer, in compliance
with section 236(3) of the Regulations.

That the Chief Executive Officer be authorised to negotiate and finalise the terms of
the sale contract to be executed by Council and to do any other acts necessary to
implement Council’s decision in accordance with section 13(3) of the Local
Government Act 20089.

That Council may utilise any surplus proceeds from the disposal of the Land to
redevelop, upgrade or otherwise embellish Cameron Park to meet the desired

standards of service for a district park.

That a further independent valuation by a valuer, other than those on Council’s

G-l

panel of providers, be sought to confirm the initial valuation.

Recommendation | amended at Council Ordinary Meeting of 26 February 2019

That prior to the transfer of the land to Swifts Leagues Club Ltd, Council register a

covenant on the title for the land, restricting the use of the land (in perpetuity or
until released by Council) so as to ensure that the land continues to be used for
community purposes and otherwise in accordance with its current zoning of
Recreation. Such covenant to be consistent with Council’s planning scheme and in
compliance with Land Title Act 1994, the Planning Act 2016 and any other relevant
legislation.

Recommendation J added at Council Ordinary Meeting of 26 February 2019

J. That a report be submitted to the next Communities Committee in relation to the
Officer’s report titled Cameron Park — Future Use of Parkland and Facilities outlining
the legal advice for the amended recommendation and the implications on the
valuation

Greg Thomas

ACTING CORPORATE SERVICES AND RISK MANAGER

I concur with the recommendations contained in this report.

Bryce Hines
CHIEF OPERATING OFFICER (WORKS, PARKS AND RECREATION)
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